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Dental Clinic Opening 



By ABE TAYLOR 

DENTAL CLINIC, LOCAL 222 

At the time of writing, it is my hope 
that by October or November of this 
year we will be able to open a clinic 
for Local 222 members in the base¬ 
ment of the 
union hall. Plans 
have been drawn 
up, numerous 
visits have taken 
place to other 
clinics, as well 
as meetings 
conducted be¬ 
tween represen¬ 
tation of the den¬ 
tal profession 
and your local 
union, and it is our hope that in the 
months specified above we may be 
able to say that the dental clinic is 
now a reality. 

Dr. George Morgan, Dr. Angus 
Blair from Bowmanville, have been 
of great assistance to the local union 
in many ways in assisting us to where 
we are to-day. We shall, as soon as 
possible, advise the membership as 
to when we will be taking appoint¬ 
ments. As for help, etc., we shall be 
seeing what we will be able to do 
about putting an ad in the paper at a 
later date for help. 

EYEGLASS PROGRAM AND 

PRIVATE NURSING CARE, 
EFFECTIVE 
OCTOBER 1, 1975 

Due to the many inquiries coming 
in to the local union these days, this 
is to advise you: 

1. Everyone presently covered 
for drug care by General Motors now 
will be covered for nursing care and 
vision care. 

2. New certificates will be issued 
very shortly which you may use 
which will cover the three plans, 
namely drugs, private nursing, and 
vision care. 

We shall attempt to bring you up to 
date as time goes on if there are any 
changes in the above, but, I repeat, 
all those presently covered for drugs 
at G.M. at present will be covered for 
optical and private nursing care on 
October 1. 

NEGOTIATIONS, 1976 

On September9,10,11, and 12, we 
shall start to formulate some of our 
1976 bargaining demands at that 
time. It shall be our hope and desire 
at the Ste. Therese meeting of the 
Intra Corporation Council that we 
will be able to put together items that 
will be needed by our membership. 

It is also my hope that in 1976 we 


are able to keep our list of demands 
in to the must area so that General 
Motors get the message early that all 
demands submitted are must items. 
We shall be leaving the Ste. Therese 
meeting and meeting with Brother 
Bluestone between September and 
December to make sure the Interna¬ 
tional Union get the message on what 
we are vitally interested in as far as 
Canadians, and we are hopeful that 
those will be submitted to the crash 
convention in the spring of 1976 for 
endorsation by the overall conven¬ 
tion. We are also hopeful that we will 
be able to sit down approximately 
January with General Motors, and 
have prenegotiations on working 
conditions. The union certainly will 
be ready to meet around that time. 
We hope that the company will be in 
a position to accommodate us at that 
time on meetings to try and clear the 
way for negotiations on the main 
items between July and any deadline 
that may be set on the company at a 
later date. Naturally, again in 1976, 
we are hopeful of going to the bar¬ 
gaining table and concluding the set 
of negotiations with General Motors 
without the necessity of a strike, but 
they have the key as to whether or 
not we will be able to accomplish 
this. 

VACATIONS 

It is my hope that our membership 
have now had a good vacation, and it 
is my hope that the employment pic¬ 
ture for the future will brighten up. It 
is further my hope that car and truck 
sales will be stimulated to the degree 
that those presently employed will at 
least remain in that status. I do, how¬ 
ever, hope that the auto industry 
does improve beyond the present 
point of employment that we now 
enjoy. 

Watch this column for future de¬ 
velopments on the three subject mat¬ 
ters contained above, namely nego¬ 
tiations, the dental clinic, and the Oc¬ 
tober 1 start for glasses and private 
nursing care. 

In conclusion, I would like to ad¬ 
vise all our retirees that your new 
building next to the union hall is now 
open, and we hope to see you at one 
time or another all attending the ac¬ 
tivities that will be going on in the 
union hall, and, to President Nip 
Tucker and Doug Sutton, Executive 
Member of the Retirees’ group, 
along with the Building and Recrea¬ 
tion Committee of the Retirees, con¬ 
gratulations on a job well done, in 
getting this beautiful building off the 
ground. 


Thanks again, 


Yours sincerely, 
J.E. Broadbent 


1976 Master Negotiations 
Recommendations 


Letter to the Editor 

Mr. LLOYD CLARKE 
Editor 

Oshaworker 
44 Bond St. E. 

Oshawa, Ontario 

Dear Lloyd: 

I want to express through your paper my deep gratitude for the very strong 
and hard-working support given to me by the delegation which came from 
Local 222 of the U.A.W. to the leadership convention in Winnipeg. 

I very much appreciated such support because there is no group in the 
community to whom I feel closer than to Local 222. 

I want to mention in particular the superb work of Brother Bob Traill who 
not only drove without stopping to the convention but began working very 
hard as soon as he arrived. As a result of this, he became seriously ill and 
spent most of his time in Winnipeg in a hospital bed. I want to express 
publicly my deep appreciation for Bob’s outstanding work and express the 
hope that he will be fully recovered before long. 



By TOMMY THOMPSON, 
Chairman, 

G.M. Shop Committee 

The National Canadian General 
Motors Intra-Corporation Council 
will be held at motel 640, 40 Dubois, 
St. Eustache, Quebec, at 10:00 a.m. 

on September 
10, 11, 12, 1975. 
The Chairman 
and the Execu¬ 
tive of the coun¬ 
cil will meet one 
day prior to the 
council on Sep¬ 
tember 9, at 
Local 1163 hall 
at 10:00 a.m., 
and they are to 
commence pre¬ 
paring recommendations to the 1976 
Master Negotiations and will discuss 
the future meetings of the Benefit 
Plans and the Health and Safety 
Committees. The individual Benefit 
Plans Committees are to meet at 
Local 1163 hall on September 11, at 
10:00 a.m., and they will meet with 
and report to the council on Sep¬ 
tember 12, at motel 640. This will 
probably be the last G.M. council 
meeting prior to the commencement 
of the pre-negotiations, scheduled 
for January 5, 1976, so it is obviously 
a very important council meeting. 

All of the chairmen met with 
Vice-President, Irv Bluestone, and 
Vice-President and Canadian Direc¬ 
tor, Dennis McDermott, at the UAW 
Canadian headquarters in July, and 
following that meeting the Chairman 
of the Intra-Corporation Council, 


who is our President, Abe Taylor, 
informed us of this special meeting 
one day prior to the council on Sep¬ 
tember 9, in Quebec. Abe asked us to 
come prepared to make recommen¬ 
dations that would eventually be¬ 
come our major demands during the 
1976 negotiations, and he em¬ 
phasized the importance of not re¬ 
commending a lot of demands with 
the view in mind of getting off some 
of them to achieve the demands that 
we are really serious about but rather 
to recommend demands that we feel 
must be achieved for our entire G.M. 
membership in Canada during the 
1976 negotiations. 

G.M. MASTER PENSION, 
REPRESENTATIVES ELECTED 

Abe Taylor and I were elected by 
the National Canadian General 
Motors Intra-Corporation Council 
delegates to the positions of Pension 
Representatives for the 1976 Master 
Negotiations. I realize that I may not 
be re-elected to the position of 
Chairman of the Oshawa G.M. Plant, 
and if defeated, I could not take up 
my position as Pension Representa¬ 
tive during the 1976 negotiations, but 
I felt that I would be remiss if I did 
not thank all of the delegates for 
electing Abe and I to these very im¬ 
portant positions. 

I also felt that I should be inform¬ 
ing the Oshawa G.M. membership of 
the results of the elections. Abe 
Taylor was elected by acclamation 
to the position of Chairman of the 
National Canadian General Motors 
Intra-Corporation Council, and 
Vice-Chairman, Phil Bennett, was 


elected to the position of Alternate 
Pension Representative. The posi¬ 
tion that Abe has been elected to is 
the most prominent position on the 
council so his election will give us a 
strong voice at the master table on 
behalf of our Oshawa G.M. mem- 
berhship. 

PRE-NEGOTIATION 

Prior to commencement of pre¬ 
negotiations on January 5, 1976, all 
of the G.M. membership should be 
drafting up amendments for those 
pre-negotiation meetings and getting 
them to their respective zone com¬ 
mitteemen who will give them to 
your district committeemen. The 
company have agreed to meet in 
each district in G.M. and it has been 
agreed that the President of Local 
222, Abe Taylor, will sit in with the 
G.M. Shop Committee Chairman 
along with each of the district com¬ 
mitteemen in their respective dis¬ 
tricts. Any amendments that, the 
G.M. membership submit will be 
discussed at that time and the resuits 
of those discussions will be con¬ 
veyed to the members in their re¬ 
spective districts by the district 
committeeman either by putting 
those results in our Oshaworker or 
by having a meeting of their respec¬ 
tive district or by putting a pamphlet 
in the plant. The minutes of these 
meetings will be kept and if there is 
any changes of representation on the 
shop committee after the election re¬ 
sults are announced in March of 
1976, these minutes will be turned, 
over to the elected representative 
who will carry on with the pre¬ 
negotiation meetings. 


Retirees Recreation 


Centre Opens 



By DOUG SUTTON 
Secretary Treasurer 
Retirees Chapter 

Thank you, one and all for your 
support in making our raffle of a col¬ 
our TV set a success. Through your 
efforts on our behalf the Chapter 
made our 
$3,000.00 which 
we are most 
grateful. This 
money plus 
$15,000.00 from 
our Interna¬ 
tional Unions 
Retirees Fund 
has paid the 
major portion in 
renovating the 
retirees recrea¬ 
tional centre next door to the union 
hall. The renovation and moving of 
our equipment from upstairs to our 
new facilities will be completed by 
the time you get to read this article. 

I also want to thank on behalf of 
our Retirees Chapter membership 
branch 43 of the Royal Canadian 
Legion here in Oshawa who has 
made a sizeable donation to us which 
will enable us to purchase a large 
refrigerator for our refreshment 
room. In addition our chapter also 
thanks Mr. Tony Esposito, chairman 
of the board of “Tony’s” TRS Food 
Services Ltd. who on behalf of his 
company is furnishing a card room in 
our new centre and also supplied us 


with a couple of coffee and soft drink 
vending machines. 

Also, we wish to thank the 
Oshawa Canadian Corps Associa¬ 
tion who are furnishing us with dart 
equipment for our members. 

Other fraternal organizations have 
indicated a desire to assist us in fur¬ 
nishing our new centre and we are 
most grateful, however, there has 
been some unforseen burdensome 
costs in the renovation and furnish¬ 
ing which will make it necessary to 
hold periodical lotteries to raise 
sufficient money to pay for same. 
Our chapter executive board is mak¬ 
ing every effort to keep the cost fac¬ 
tor to Local 222 at a minimum and 
with your support in our raffle ven¬ 
tures, success will be achieved. 

The renovations of our recrea¬ 
tional centre is being done by H.M. 
Brookes Construction Company 
who were recommended to us by Bro 
Bill Fairservice, International Union 
Representative of the Labourers 
Union here in Oshawa and they are 
doing a fine job and we are most 
pleased. We are sure that when you 
see the finished product you also will 
agree it is a worthy temporary centre 
for our retired pensioners to meet 
and enjoy its facilities. 

Bro Nip Tucker our chapter Presi¬ 
dent has done a magnificent job and 
though not up to par yet from a 
stroke, you just can’t keep a good 
man down and he is to be seen daily 


at our new centre overseeing things. 
Bro Gord Coppin chapter chairman 
of the Trustees has also given un- 
stintingly of his time and his service 
is greatly appreciated. In general 
everyone has cooperated well, and 
where assistance has been requested 
from the chapter committee and 
members, it has been forthcoming 
unhesitatingly. The intangibles 
which have added to the cost are 
such things as ash tray urns, ceiling 
and trim painting, our chapter sign, 
electrical and lighting problems, 
comfortable easy chairs for our TV 
lounge area, new pool cues, a set of 
billiard balls, drinking glasses, cups 
coffee percolator, cleaning material 
etc, etc. 

It is our intention to open the 
centre for our chapter members use 
on Monday, August 25th with an 
official opening at a later date. 

In conclusion I wish to emphasize 
our chapter committee has had ex¬ 
cellent cooperation from Bros. Abe 
Taylor, Steve Nimigon and the en¬ 
tire Executive Board of Local 222. 
We are most grateful. 

To further conclude, I wish to 
thank you once again and respect¬ 
fully request all UAW members to 
make sure you and your family are 
on the voters list and to get out on 
election day and vote NDP. Help us 
to help you and please add your 
voice and vote in support of the New 
Democratic Party’s battle to provide 
legislation that will enable senior 
citizens to live out their remaining 
years with dignity and respect. 
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Accounting Summaries 


By STEVE NIMIGON 

UAW ANNUAL PICNIC 1975 

This year’s UAW picnic is long 
past but since this is the first issue of 
the Oshaworker since then the fol¬ 
lowing is a brief summary of events. 

As I reported 
in an earlier 
issue of this 
paper, last 
year’s deficit for 
the picnic was 
approximately 
$25,000.00. We 
will still have a 
deficit this year 
but hopefully it 
will be reduced 
to about half of 
last year’s. There were approxi¬ 
mately 8,500 tickets sold for this 
year’s picnic, a slight increase in sales 
from 1974. 

I will issue a full report on the 1975 
picnic expenses in a subsequent 
issue of the Oshaworker. 

WINNERS OF 1975 
PICNIC PRIZES 

Car — William Janes, Colbome St. 
Oshawa, Ontario 

Car — Robert Sonely, Hazelwood 
Dr. Whitby, Ontario 
TV — John R. Clark — Brooklin, 
Ontario 

TV — Lionel Dignald, Ritson Rd. 
Oshawa, Ontario 

Air Conditioner — Harold Demille, 
Liberty St. Bowmanville, Ontario 
Moped — Frank Luke, Gibbon St. 
Oshawa, Ontario 

Moped — Karl Sekalski, Hortop St. 
Oshawa, Ontario 


UNITED AUTOMOBILE WORKERS OF AMERICA 
LOCAL #222 — INTERNATIONAL UNION 
RECONCILIATION OF CASH AND OTHER ASSETS 
JUNE 30, 1975 
ASSETS 

CURRENT 


Cash* bonds and loans — March 31, 

1975 

$ 

287,979.59 

Trust accounts 


$ 

346,138.79 



$ 

346,138.79 

FIXED 




Office and hall equipment $ 

52,151.83 



Apartment and store building 

48,870.38 



Land 

3,500.00 



Union building 

160,509.95 


265,032.16 

TOTAL ASSETS — March 31, 1975 


$ 

611,170.95 

DEDUCT: Net operating loss for 




the three months ending 




June 30, 1975 







80,312.15 



$ 

530,858.80 

SCHEDULE OF ASSETS 



AS AT JUNE 30, 

1975 



CURRENT 




Petty cash $ 

25.00 



Cash account 

579.30 



Bank balance 

89, 438.52 



Less: cheques outstanding 

5,967.46 



Deposit certificates 

100,000.00 



Deposits — Credit Union Limited 

2,040.70 



Dominion of Canada bonds 

17,000.00 



Deposit — Ontario Credit 




Union League Ltd. 

90,000.00 



Loans receivable 

500.00 



Employee Credit Union deduction 

205.00 



Computer payroll account 

1,567.50 

$ 

205,950.04 

TRUST ACCOUNTS 




Local 222 — Severence fund $ 

16,662.24 



Local 222 — Pension fund 

4,921.38 



Local 222 — Investors Group — at cost 36,677.98 


58,261.60 

FIXED 




Office and hall equipment $ 

135,373.89 



Apartment and store building 

60,000.00 



Land 

3,500.00 



Union building 

160,509.95 



r 

359,383.84 



Less: Accumulated depreciation 

94,351.68 


265,032.16 

OTHER 




Dental program 



1,615.00 


$ 530,858.80 


SUMMARY OF INCOME AND EXPENSES 
FOR THE THREE MONTHS ENDED JUNE 30, 1975 


INCOME 

Membership dues and assessments 

$ 526,893.00 

Initiations 

50.00 

Rents 

4,078.48 

Soft drinks and vending 

762.31 

Bonds and deposit interest 

3,010.83 

Retired members 

1,717.60 

Sundry income and telephone 

841.09 

Insurance and medical plan 

81.90 

Lost time expense refund 

40.00 

Entertainment and welfare 

784.15 

Publicity 

1,917.00 

$ 540,176.36 

Less: Expenses — Schedule ‘A’ 

620,488.51 

NET INCOME (LOSS) for the period 

$ 80,312.15 

ALLOCATION OF FUNDS 

Citizenship fund 

$ 11,851.56 

Education fund 

11,037.79 

Recreation fund 

3,942.76 

Retired members fund 

6,153.42 

New member orientation fund 

18,692.14 

General fund 

154,272.37 

$ 205,950.04 

SCHEDULE ‘A’ 

FOR THE THREE MONTHS ENDED JUNE 30, 1975 

OFFICE AND BUILDING EXPENSE 

Salaries 

$ 43,207.98 

Employee benefits and insurance 

1,604.76 

Office supplies and expense 

4,213.20 

Telephone 

2,588.52 

Office maintenance 

3,863.49 

Building maintenance 

9,500.71 

Taxes 

3,503.00 

Soft drink and vending supplies 

943.49 

Bank payroll charges 

585.80 

Miscellaneous expense 

1,519.72 

$ 71,530.57 

ORGANIZATIONAL 

Per capita tax — International 

$ 346,526.66 

— U.A.W. Council 

5,588.28 

— O.D. Labour Council 

1,805.68 

— Ontario Federation of 


Labour 

3,611.36 

— N.D.P. affiliation 

3,385.60 

— Cdn. U.A.W. International 

451.42 

— G.M. Intra-Corp Council 

462.08 

— O.S.P. Council 

9.09 

Lost time — wages 

64,132.25 

— employee benefits 

1,657.74 

— expense and travel 

13,309.85 

Refund dues 

1,361.04 

Publicity 

15,245.94 

Political action 

1,300.00 

Local 510 assessments 

79,230.00 

Entertainment and picnic 

1,272.80 

Retired members 

1,887.62 

Health plan and blue cross 

2,689.08 

Education 

140.00 

Welfare and donations 

1,420.91 

Hall rent 

60.00 

Local #222 pension plan 

816.00 

Workmen’s compensation 

2,594.54 

$ 548,957.94 

$ 620,488.51 

SCHEDULE ‘B’ 

FOR THE SIX MONTHS ENDED JUNE 30, 1975 

INCOME 

Membership dues and assessments 

$ 1,019,307.44 

Initiations 

4,530.00 

Rents 

8,357.65 

Soft drinks and vending 

1,235.39 

Bond and deposit interest 

4,818.32 

Retired members 

2,630.35 

Sundry income and telephone 

3,100.44 

Insurance and medical plan 

357.90 

Lost time expense refund 

1,372.97 

Entertainment and welfare 

2,280.66 

Orientation fund 

1,652.10 

Plant gate collection 

14,542.46 

Education 

902.00 

Publicity 

3,697.00 

$ 1,068,802.68 

EXPENSES 

Office and building expense 

$ 142,632.46 

Organizational and per capita tax 

1,048,645.35 

$ 1,191,277.81 


NET INCOME (LOSS) for the six month period $ 122,475.13 


Boat — Motor — Trailer (Rod & 
Gun) W. Szamict, Fairbank St. 
Oshawa, Ontario 

TV (Retirees) John Hales, Can- 
nington, Ontario 

These were the major prize win¬ 
ners. 

Much hard work went into the pic¬ 
nic and I wish to thank everyone who 
helped. A special thanks to Russ 
Korbak, Chairman of the Recreation 
Committee and his group of workers. 

Following is a comprehensive 
audit report for the first six months of 
1975. 

ACCOUNTANTS’ COMMENTS 

We have prepared the accompany¬ 
ing cash reconciliation, schedule of 
assets, and the summary of income 
and expenses of United Automobile 
Workers of America, Local #222, 
International Union related to the 
three months ended June 30, 1975 
and the summary of income and ex¬ 
penses for the six months ended June 
30, 1975 from the books and records 
and from information given to us. 

In accordance with the terms of 
our engagement we have examined 
banking records and expenditures 
for authorized signatures, reconciled 
bank accounts, and prepared the at¬ 
tached accounting summaries in the 
form requested. Since these proce¬ 
dures do not constitute an audit no 
opinion is expressed on these ac¬ 
counting summaries. 

Toronto, Ontario. 

July 24, 1975 

Tinkham & Associates 
Chartered Accountants 



Trip 
Through 
Zone 52 

By BING CAMPNEY, 
Alternate Committeman, 
Zone 52 

While Gary Gray was on vacation, 
I assumed the duties and respon¬ 
sibilities of the committeeman in 
Zone #52. A few things happened 
that week and I thought you might be 
interested in them. 

The tables that were taken away 
from the shipping and receiving area 
and the motor line are still being 
fought for by Ron MacKinnon and 
Tommy Thompson to have them put 
back. Maybe we should do what 
Gord Whyte suggested, everyone in 
these two areas pop into the cafeteria 
with our lunch pails and sit down. I 
bet there would be some loud 
screaming from Tonys. 

While on the subject of shipping 
and receiving, I sure wish Mr. Hol¬ 
land would take a tour through this 
very important area and get-himself a 
first hand picture of the working 
conditions these employees have to 
work under, overflowing garbage 
pails, dead birds rotting on the floor, 
and other refuse in their working and 
eating areas. Maybe a nice Dear John 
letter to him like the one he issued to 
us when G.M. won the contract for 
the government jobs this fall would 
be good. Maybe he just might get a 
sweeper to clean this area on a regu¬ 
lar basis. 

You know, there are two super¬ 
visors in the plant, Gord Whyte, and 
Paul Ward, who tell me they never 
use letter 28 of our local agreement 
because of an arrangement they 
made with union representatives. 
Well, as long as I am acting commit¬ 
teeman in this plant, we will use it as 
it is written in the local. I will not be a 
backroom negotiator with them. I 
have a grievance filed concerning 
this and I will follow it along the pro¬ 
cedure steps. Their answer to this 
grievance and I quote letter 28 of the 
local agreement is currently under 
review by the company and the 
union, unquote. 

At the time of my writing this, I 
know President Taylor, Ron Mac¬ 
Kinnon and Tommy Thompson 
knew nothing about this reviewing. I 
can not see any point in us sending 
our top committeemen up to 
negotiate for us while we walk the 
picket lines and suffer personal loss¬ 
es just to have what is in our local 
agreement ignored. If there is any 
deal being made regarding anything 
in our agreement, I strongly suggest 
all employees holding a union card 
be notified. 

One thing I would like to see the 
supervisors do is when an employee 
has a problem with his operation and 
constantly is missing some part of his 
work load, go to the employee and 
see what his problem is. Do not get a 
sheet of paper out and record every¬ 
thing he misses for seven hours and 
then call the committeeman and say 
we have a problem here with this 
employee and you better tell him 
how it is. I really can not see this 
being the employees problem if 
supervision can not see theirs. 

I once had a supervisor ask me 
what I judged merit and ability on. I 
sure wish the company would fill me 
in on how they measure theirs. By 
the time this reaches the paper, you 
will likely be on vacation with your 
families so enjoy yourselves and play 
it safe, at home and at work. 
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Rod&GunClub 

By ROY FLEMING 


North Plant Hockey League 

If you wish to play in the North Plant Hockey League for the 1975-76 
season, please fill out the following application and mail to: Dave Broadbent, 
95 Taunton Rd. East, Oshawa. 

These applications must be in by September 26, and you must be a member 
of Local 222 in good standing. 

Name . 


Parts 

Meeting 

By BURT BUSKER, 
Committeeman 



The winner of the motor, boat and 
trailer from the Union Rod and Gun 
Club was W. Szemiot, 95 Fairbank 
St., a worker at the south plant. He 
was more than 
happy with his 
prize. The trap- 
shoot over Lake 
Ontario was a 
great success 
thanks to our 
trap chairman 
Tom Holly, and 
his many help¬ 
ers. There were 
a few shooters 
who came late, 
and had to be turned away. The trap¬ 
shooting started at 9.00 a.m. and 
continued all day long. Joe Worona 
and his many sons did most of the 
work at the casting and spinning. 
And everything turned out fine. All 
the casters and spinners, especially 
the children, were pleased with their 
prizes. 

The next big event is the Club 
Championship Trapshoot, a 50 bird 
affair, to be staged Sunday Sept. 21, 
10.00 a.m. until 4.00 p.m., rain or 
shine. The Lewis system will be used 
in scoring with trophies for the win¬ 
ners. This is an event every trap- 
shooter should take in. Spectators 
are welcome. Drunks will not be tol¬ 
erated. This yearly event will be held 
at our Newcastle property, south 
end. We hope to see you there. 

The trustees have our new crests 
on hand, and they are beautiful, still 
only $2.00. The other news from the 
trustees is that the number of fish 
entries is very disappointing; the 
least we have had. As this contest 
carries on until the end of 1975, go 
out and catch a fish and make an 
entry. You may win a trophy. Some 
classes have no entries. 

I received 2 copies of the 1975 
Hunting Regulations, but expect a 
million copies any day for distribu¬ 
tion. I may say they are very pretty, a 
baby blue. I suspect some woman 
must have had her hand in designing 
them. I cannot see any great changes 
in the opening or closing dates, but 
when you receive your copy you can 
check it more carefully. 

Now that the salmon have been 
established in Lake Ontario, all 
fishermen are trying to get into the 
act. Another fisherman who owns a 
larger boat than I, asked me to take in 
one of these fish derbys with him. 
The starting point was Etobicoke 
Creek west of Toronto. All fisher¬ 
men were to be ready to leave at 9.00 
a.m. sharp. We got away at 11.10 
a.m. The equipment was beyond the 
realm of thought. The clothes, 
especially the jackets, were so 


covered with crests that my jacket 
with its 22 crests looked like a dinner 
jacket. When one of the bait sales¬ 
men began giving out free baits you 
had to watch your step. As some of 
those conservationists began to 
shove, I thought I was in the line-up 
to the little boy’s room. Then the big 
moment came when the television 
camera began taking pictures, and 
the conservationists both male and 
female really wanted to be seen on 
television with their many badges, all 
for work in conservation, and some 
for catching the biggest smelt or 
chub. I think one guy had a badge for 
the most dew worms threaded on a 
hook. 

As we left the dock you would 
have sworn we were an armada raid¬ 
ing the enemy. Some of the terms I 
heard hollered were veer to the 
port and cast away, but we 
had yet to wet a line as the USA 
coastline loomed into sight, and the 
captain of the fleet thought we should 
try fishing. And as the down riggers 
were let down all the confusion of a 
dozen fishing lines were in a tangle. 
As I had no down rigger, and only a 
salmon pole and reel with a 25 lb. test 
line I had used on the west coast of 
Canada, one of those down riggers 
caught my bait. I began to reel in the 
bait when they screamed the Coho 
are hitting. As I reeled, another 
fisherman with his power electric 
winch came into play. I reeled and he 
screamed he had a monster on, but it 
was only when finally his power 
winch won the battle that I lost my 
bait and about 25 yards of line. 

As the fleet moved from west to 
east we gave up, but before quitting, 
we had the opportunity to see one of 
those instand depth finders which 
has a complete print out. The con¬ 
sole looked like a 26” television 
screen with a million knobs to adjust. 

After we got back to the dock my 
fishing partner thought we had had a 
great experience in salmon fishing, 
but I myself thought it was a big slice 
of baloney. 
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By WILLIAM RUTHERFORD 

SEPTEMBER 18 

That could be the end of thirty-one 
years of Tory administration, if the 
electors have learned the lessons of 
high prices and 
high unemploy¬ 
ment over the 
last four years? 

How many 
voters will re¬ 
member the high 
cost of housing, 
the excessive 
land specula¬ 
tion, the many 
Tory Cabinet 
members pub¬ 
licly connected with land deals for 
high profit while land costs sky¬ 
rocketed? Housing starts are at an 
all-time low, a major contribution to 
the high unemployment rate. 

How many Tory developers have 
gotten fat on the public purse, re¬ 
ceiving contracts for construction of 
•expensive public buildings, the new 
Hydro building, for example, built 
by a personal friend of Smiling Bill 
Davis? 

How many voters will see through 
the pre-election temporary Davis oil 
price freeze? The oil producers with 
the highest profits in history have al¬ 
ready stated that, instead of a five- 
cent increase, the rise in prices will 
be eight cents or more after the 
freeze is lifted, all paid for by the 
consumer if the Tories are reelected. 

How many voters will ask them¬ 
selves how sales taxes can be re¬ 
duced from 7% to 5% until the end of 
the year, and, if 5 % is sufficient, why 
it cannot remain at that figure? Will 
the Tories, if re-elected, take a leaf 
from the oil industry and increase 
sales tax over 1 % in the new year? 

How many voters will question the 
high increase in Hydro rates while 


Hydro authorities, all Tory bag men 
with a new toy, play around with in¬ 
efficient nuclear plants that are con¬ 
stantly on breakdowns? 

How many voters will remember 
the high cost of duplicating munici¬ 
pal services though Regional Gov¬ 
ernment paid for them by higher 
municipal taxes? And what will 
municipal taxes be when the new 
assessment rates on the properties of 
home owners take effect? 

How many voters will realize that 
increasing auto insurance rates are 
further aided by the Tory Govern¬ 
ment who report any minor traffic 
violation to your insurance carrier? 
Whether or not any accident is in¬ 
volved, your insurance rates auto¬ 
matically increase. Insurance com¬ 
panies own the biggest buildings in 
the country, paid for by the custom¬ 
ers and aided by the government. Is 
it any wonder that the insurance 
companies instruct their agents to 
actively participate in the elections 
on behalf of the Tories and Smiling 
Bill? 

How many voters will remember 
the expose on medical hazards to 
workers in the mining and asbestos 
industries, with evidence completely 
hidden in reports by Tory politi¬ 
cians, in support of their industrial 
friends, at the expense of workers’ 
lives? 

How about the inadequate labour 
legislation or the inadequate mini¬ 
mum wage of $2.60 or the inadequate 
contributions to education? The 
shopping list of Tory misadministra- 
tion would more than fill this paper. 

If you disagree with Tory handling 
of any one of these problems, you 
have your chance to change the gov¬ 
ernment September 18. A vote for 
labour-endorsed candidates is in 
your own interest and the province 
as a whole. 


Around the Truck Plant 


Found 

Ladies’ hand-knit cardigan, found at Retirees’ Picnic, Lakeview Park Call: 
723-1187. 

U.A.W. Hockey League 

Anyone wishing to play in the UAW Hockey League on Sundays 
between the hours of 10:00 a.m. and 1:00 p.m. for the 1975-76 season, 
please complete the following application. This is solely for the mem¬ 
bers of local 222 in good standing who did not play in the league in 
1974-75. 

Please mail to UAW Hockey League, 44 Bond St. East, Oshawa, 
Ontario before Sept. 26. 


NAME: 



ADDRESS: 
PHONE. _ 


SERIAL NO. 


POSITION: 


By RON MacKINNON 
District Committeeman 

I had a very safe and enjoyable 
holiday and I sincerely hope you did 
too. 

The first week of my holidays I 
was requested to 
return to work in 
an attempt to 
cope with an ex¬ 
tremely difficult 
situation that 
happened on 
number 2 shift. I 
am not prepared 
to go into detail 
as to the happen¬ 
ings because of 
perhapsjeopard- 
izing individual grievances. How¬ 
ever, all subject grievances are in the 
appeal stage of the grievance pro¬ 
cedure and I will assure everyone 
involved that these grievances will 
be given every consideration by the 
international union. 

DIVISIONAL SENIORITY 

Everyone wonders as to why it 
takes such an unbelievable period of 
time to bring a grievance to its final 
conclusion. I would like to bring to 
light a grievance that follows along 
the lines of what I have just men¬ 
tioned. Brother J. Jeffereys (Ladd) 
has a grievance in procedure under 
violation of par. 13 of the local 
agreements. There is no question in 
my mind that the company is in viola¬ 


tion of this negotiated paragraph. I 
felt so strongly about this situation 
that I personally filled out the griev¬ 
ance for this brother. Since the time 
this grievance was filed this situation 
was raised with all high level union 
officials and also with every possible 
responsible member of the labour re¬ 
lation department of G.M. This 
brother most definitely has a legiti¬ 
mate grievance as to the terms of our 
1973 collective agreements. I do not 
treat these things lightly and this 
grievance will be pursued. If the 
company is that desirous of restrict¬ 
ing our people regarding their trans¬ 
fers then they will be talking to us 
about this situation in 1976 negotia¬ 
tions. In my opinion we achieved di¬ 
visional seniority return rights in the 
1970 agreement and this brother 
should be allowed to exercise his re¬ 
turn transfer rights to final condition¬ 
ing. The reason for the delay in a lot 
of these cases is because ? the griev¬ 
ance procedure is such a lengthy af¬ 
fair that it is years behind the times. 
We should be taking a very serious 
look at the entire grievance proce¬ 
dure in 1976 negotiations also. 

NDP ELECTION 
I would like to remind everyone of 
the upcoming provincial elections. I 
am personally involved with the 
election concerning the riding of 
Mike Breaugh our NDP candidate 
and urge all of my constituents to 
support me in helping ‘Breaugh’ in 
his endeavour. 


Steps are being taken by our dis¬ 
trict committeeman requesting that a 
meeting be set up between the union 
and management to find out how the 
Oshawa Parts 
and Service 
workers will be 
affected by the 
opening of the 
new parts ware¬ 
house in Wood- 
stock, Ontario. 
The meeting will 
be held at 1:15 
p.m. on Sep¬ 
tember 2nd, 
1975, headed by 
the G.M. Director of Personnel, Mr. 
Arnold Stapleton, and our Plant 
Chairman and District Commit¬ 
teeman. I feel that the Parts and Ser¬ 
vice committeemen should be al¬ 
lowed to participate in this important 
meeting to discuss the following mat¬ 
ters of concern. 

1 Will the workers of the Woodstock 
parts warehouse be fully unionized 
with the same contract agreements 
as Local 222, UAW in Oshawa? 

2 Will the parts and service workers 
of Oshawa be given an opportunity 
to transfer on a voluntary basis to the 
Woodstock parts warehouse with full 
seniority rights? 

3 Will the parts and service workers 
of Oshawa be given compensation 
for moving allowance, the same as 
supervisors? 

4 On what dates will the Woodstock 
parts warehouse be completed and 
‘ ‘ manned’ ’ either by section or when 
fully completed? 

5 How many employee’s jobs will be 
affected due to a reduction in force in 
the Oshawa parts and service plant, 
by classification, on the approximate 
dates? 

6 What will be the approximate 
seniority cut-off date for an em¬ 
ployee to hold a job in the Oshawa 
parts and service department? 

7 In case of a permanent reduction 
in force will the seniority be purified 
in all classifications so that the em¬ 
ployees will be moved out of the 
Oshawa parts and service in senior¬ 
ity order? 

8 How will a reduction in force af¬ 
fect the impaired workers 65A and 
65B cases whenever their seniority is 
less than other employees in parts 
and service who are affected by a 
reduction in force? 

9 Will the company consider retiring 
employees wishing to retire without 
a reduction in their pension if not 
attained age 55? 

I hope that at the time of publica¬ 
tion of this article we will have some 
answers to the above questions and 
you will be informed immediately. 
Please keep in touch with your 
committeeman. 



UNION ROD AND 
GUN CLUB 


Championship Trapshoot 

Sunday Sept. 21 
10.00 A.M. — 4.00 P.M. 

50 bird shoot 

Lewis System used in scoring 
Trophies for Winners 
Rain or Shine 
at our Newcastle property 
part Lot 23 in Concession 3 
of Clarke 

For further information phone: 

Tom Holly 728-6109 
Marvyn Linton 723-9548 
Ed Shrigley 723-7526 
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HONDA 


$30-$60 Cash Rebate on new motorcycles. 
Get a chance to win the bike you buy. 


Cycle & Sport Unlimited 

579-1818 334 Ritson Rd. S., Oshawa 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECUNERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

574*1918 


ALL NEW 
ZENITH SUPER 
[CHROMACOLORi 

HIGHEST 
TRADE-IN 
ALLOWANCE 

MOST 
MODELS 
AVAILABLE 

SAME 
DAY 

DEUVERY 


426 SIMCOE STREET 
723-0011 


r 


PARKER FURNITURE 

88 Simcoe St. N. 
Oshawa 

Phone: 723-1221 

large selection 
of merchandise 
to choose from 

PADDY’S MARKET 

Taunton Rd. E. 

R.R. 1 Hampton 
Phone: 263-2241 


WORKS IN A DRAWER - 

COLOR TV 
22" Quasar II 

COLOUR TV 

• Works in a drawer • Solid state chassis (except 

• Insta-Matic Color Tuning 4 tubes) 

• Plug-in Circuit Modules • Pushbutton UHF Tuning 

• Instant Picture & Sound • Walnut grain finish 

$CQQ95 No Down 

8# Payment 

EVEN LOWER 
WITH TRADE-IN 




TELE-QUICK SERVICE 

"Sfot dBe/fet ^etvice ” 

SEE OUR FURNITURE DEPARTMENT 


131 BL00R E. 


723-0192 



THE O’KEEFE SPORTS FOUNDATION 


A community service to raise the standard of 
skills in Canadian amateur sports by 
financing expert coaching and tuition by the best 
coaches available in the world. 

For further information on this unique 
community service, contact: General Manager, 
The O’Keefe Sports Foundation, 79 St. Clair Ave. E., 
Toronto, Ontario. M4T 1M6. 


CARLING O’KEEFE BREWERIES 

BREWERS OF OLD VIENNA AND O'KEEFE ALE 


74-H-26 
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By BRUCE BARRETT 

BATTLE OF IDEAS 

Here we all are back to work and 
slam-bang into a provincial election 
period at the same time. I feel reluc¬ 
tant to stray from the key union is¬ 
sues facing us, 
but I think it’s 
time to defeat 
political parties 
that use us 
workers as a 
political foot¬ 
ball. 

In fact, I think 
we are all begin¬ 
ning to realize 
that we or¬ 
ganized working 
people will have to engage in political 
matters to get a change for the better. 

Yes, we cannot pass such an im¬ 
portant event as this election looking 
the other way. 

WATERGATE BILL 



To many people in Ontario, Davis 
and his Torys are great men and good 
leaders. 

I would like to point out that it is 
those same people, almost without 
exception, who thought U.S. Presi¬ 
dent Nixon was just as great a leader 
as Davis. 

Until the truth started to come out. 

The truth about the corruption. 
The scandals. And the totally unde¬ 
mocratic manipulations to keep cor¬ 
rupt politicians looking like pillars of 
responsibility in power. 

And here we have “King Billy’ 
Davis. Surely a divine ruler — to 
some. Much more surely a figure of 
oppression to many. 

TORYS CUT EDUCATION 

Who else but Davis and his 
cohorts have shredded the education 
budget, causing teacher and student 
alike to be practically up in arms over 
double size classes which deny de¬ 
velopment, exchange of knowledge 
and opportunity of a successful 
career to most students. 

Who else but the Conservatives 
have drastically cut back in health 
services and hospital beds when the 
human need of the people of Ontario 
cries out for greatly expanded medi¬ 
cal services! 

ATTACK ON LABOUR 
MOVEMENT 

And who but the likes of Davis 
would use the law and the courts to 
try to weaken the democratic rights 
of the working people and their 
unions in Ontario? In governing, the 
Tory’s persistent representing only 
the corporation goes so far that a 
blind eye has been turned to the 


killing of workers in factories by as- 
bestosis, heart attacks created by 
speed-up, and many other such dis¬ 
eases. 

These deaths, as we know and as 
the Tory government has always 
known, are caused by owners of fac¬ 
tories making a fast buck by use of 
cheap, despicable working condi¬ 
tions. 

The list of harm done to our people 
goes on and on, as does the newly 
begun list of scandals. 

But the Conservatives, after 32 
years of being on top of us, have such 
a control through uncountable politi¬ 
cal appointments in the courts, etc., 
that they have managed to bring back 
a fallen cabinet minister who was 
implicated in the Hamilton harbour 
thing (one of the biggest scandals to 
ever come to light in Canada) as if 
there hadn’t even been a scandal! 

As the truth comes out more and 
more, we will all find Bill Davis and 
gang no better than Nixon’s Water¬ 
gate crew. Even now, the people of 
Ontario have lost a lot of faith in the 
Torys. Indeed, anger is building up 
in more sections of the population all 
the time. 

WILL THE TORYS 
BE SAVED? 

But Davis’ outfit has every inten¬ 
tion of saving itself. Just like ex- 
President Nixon, they used a huge 
American advertising (read prop¬ 
aganda) agency and a few handouts 
just before the election, to gain a 
majority last time. The Torys are 
using it all once more in this election. 

. This time it appears the mani¬ 
pulators of people and the perver- 
tors of ideas have chosen the feder¬ 
ally run economy, inflation, and 
Trudeau, as the devil and Bill Davis 
as the crusading knight in white ar¬ 
mour — to stage a mammoth show 
designed to take your eye off the ball. 

WILL OUR SIGHTS 
SHARPEN? 

Of course our improving vision 
should not fail us. Davis’ and the 
Torys failing popularity should have 
its effect. 

The Ontario Liberals may gain a 
few seats but are now sliding back 
down in popular support. That’s 
good to see, as they (like the Torys) 
would represent the corporations 
and not the people. 

The NDP looks as if it, with in¬ 
creasing, far flung democratic sup¬ 
port could gain in this election. 

One ponders if the NDP will form 
the next Ontario government. Here’s 
hoping for such a positive step for¬ 
ward for us all. 
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DEADLINE FOR NEWS & ADS — FRIDAY, SEPT. 5, 1975 


FOR SALE 


5-SPEED GIRL’S Raleigh bicycle in ex¬ 
cellent conditon. Call: 723-1097 


GIRLS CLOTHING, some matching co¬ 
ordinates, size 8-14, ladies clothing 
10-16, excellent condition. Call: 728- 
5459 


1974 CHEV. 1/2-TON TRUCK, 21,00 
miles, make offer. Call: 728-2933 


TWO SNOW TIRES, mounted, F78-14, 
used one winter. Call: 728-9944 


CHINA MINK JACKET, size 12-14, like 
new, also 2 fur collars and electric 
motor. Call: 725-4270 


15FT. HUMBER Convertible Fiberglass 
boat, teleflex steering, trailer, takes 
short shaft engine up to 80 horsepower, 
$1245.00. Call: 723-5479 


HOMEMADE HOUSE TRAILER, 
aluminum windows, panelled, fold-up 
beds, cushion floor, best offer. Call: 
728-6153 


USED VIKING STOVE, $30.00 or best 
offer. Call: 623-7562 Bowmanville. 


GRADE 13 BOOKS, Math “A”, English 
“A”, Chemistry. Call: 725-2902 after 6:00 
p.m. * 


CAMPER TOILET, NEW, REGULAR 
$80.00 asking $50.00 or best offer Call: 
728.9947 


ONE OIL PUMP, two Dominion Royal 
tires, 600 by 13 for Chevy II. Call: 728- 
7120 


LADIES 3-SPEED bicycle, set Yamaha 
drums, pair green antique satin drapes, 

twin size Italian bedspreads, Viking up¬ 
right vacuum. Call: 576-3546 


LARGE USED SWING SET, two swings, 
two seater air glide, rings and slide 
$20.00. Call: 983-5528 Bowmanville. 


GIRL’S BICYCLE, dresser, good condi¬ 
tion. Call: 728-0016 


RUPP MINI-BIKE, 3 1/2 horsepower en¬ 
gine, good condition, $80.00. Call: 725- 
1854 


1968 PLYMOUTH FURY II, 6 cylinder, 
new transmission and paint job, cer¬ 
tified. Call: 723-5902 


FOUR UNIROYAL STEEL belted radials, 
size GR70-15, 5,000 miles, best offer. 
Call: 725-8601 


1966 CHEV. TWO DOOR, 283 motor, low 
mileage, sell as is, without license, 
$100.00. Call: 723-9858 or 985-2459 


WASHING MACHINE, Viking, square 
tub, semi-automatic, new condition 
$60.00 firm. Call: 683-7447 Ajax. 


JUNKING 1969 CHEV. four-door 
hardtop, air conditioning, 1968 four- 
door Sedan, mechanical parts and body 
parts in good condition. Call: 576-7065 


CLEAROUT SALE — Ladies dresses, 
coat, suit, man’s robe, bathmat sets, 
dishes, pans, jewellery, travel bags, 
many other small household items. Call: 
723-4813 


THREE OCCASIONAL CHAIRS, chrome 
arms and legs, for recreation room or 
patio, in good condition. Call: 728-2538 


1975 14FT. SPORTSPAL CANOE, best 
offer, Gendron baby stroller, royal blue 
twin bedspread and drapes to match, 
heavy corded. Call: 668-6509, Whitby. 


1971 APACHE “RAMADA” solid state 
trailer, sleeps eight, many extras, excel¬ 
lent condition. Call: 725-9539 


VIKING DELUXE WRINGER WASHER 
$65.00 or best offer, typewriter desk 
$50.00 or best offer, electric hedge 
trimmers $18.00 or best offer. Call: 
576-8427 


CHILD’S high chair. Call: 728-8684 


1966 283 MOTOR, 10,000 miles since 
re-conditioning. Call: 623-7330 Bow¬ 
manville 


BABY’S SWYNG -O-MATIC swing, elec¬ 
tric floor polisher. Call: 725-9665 


ONE LADIES C.C.M. BICYCLE, 22” 
wheel, Viking 9-6 outboard motor, ex¬ 
cellent condition. Call: 725-9214 


SIMPLICITY WRINGER WASHER 
$35.00, pump and timer, green hall run¬ 
ner $8.00, 9 1/2 ft. by 34”, suit case 
$6.00, three light fixtures. Call: 723-4542 


1974 ASTRA SAFARI WAGON G.T. 
4-speed, fully equipped, undercoated, 
vitalized, 10 year guarantee, mileage 
11,600, $3600.00 or best offer. Call: 
579-1547 after 4:00 p.m. 


1968 CHEV, power steering, good con¬ 
dition $300.00. Call: 728-9947 


14FT. FIBERGLASS CRESTLINER 
BOAT, steering wheel, windshield, con¬ 
trols, 40 horsepower Johnston, electric 
start, 2000 lb. capacity, Algonquin Tilt 
trailer $1200.00. Call: 355-3495 


FANCY GUPPIES, blue tail, red tail and 
cobra, 60c a piece. Call: 725-8856 


REGISTERED COLLIES, Lassie type, 
wormed, needled, papers, championed 
sired, males and females, $125.00. Call: 
576-1075 


BUFFET, 2 glass doors, 2 large drawers 
and cutlery section on top, good condi¬ 
tion. Call: 725-1076 


IMMACULATE AUSTIN MINI 1000 Mkll, 
automatic, late 1968, has radio, new 
tires, rust proofing, $650.00 firm. Call: 
725-5243 


TWO DELUXE AUTOMATIC propane 
gas heaters, thermostat control, one 
year old, large size. Call: 623-5632 
Bowmanville 


ARTIC CAT MINI-BIKE $45.00, girl’s 20” 
bicycle $20.00, sidewalk scooter $2.00, 
two chrome chairs $5.00. Call: 723-6589 


FURNISHED SUMMER COTTAGE 
$14,900.00, panelled, sunporch, living 
room, kitchen, dinette, 2-piece bath, 2 
large bedrooms, toolshed, close to lake, 
easy financing. Call: 986-5364 Caesarea 


PIANO, NORDHEIMER UPRIGHT 
$300.00, 1974 Glendette 21 ft. tandum 
trailer, large fridge, stove, oven, hot 
water, furnace, bathroom, shower, TV 
antenna. Call: 723-9929 


1970 PONTIAC BONNEVILLE, power 
steering, power brakes, power win¬ 
dows, tilt steering, 455 engine. Call: 
728-3547 


1965 CHEV. BEL-AIR, 283 motor, sell as 
is, asking $150.00, new muffler. Call: 
576-0106 


BOX TRAILER $125.00, Moffat stove 
$35.00, rear bumper for 1966 Pontiac, 
new $30.00, ladies bicycle $10.00. Call: 
725-9387 


By CONNIE LOCKHART 
President 

On September 12th we start our 
1975 Bowling year. If there is anyone 
interested in coming out this year, 
whether you bring a whole team or 
just yourself, 
come down to 
the Oshawa 
Shopping Centre 
on Friday and 
meet the execu¬ 
tive and get 
started in one of 
the best leagues 
in town. 

The league is 
open to anyone 
in the UAW and 
we would welcome a team from all 
the feeder plants. We have now got 
16 teams and would like to get it back 
up to 24 teams. With this we would 
have three sections where everyone 
would have an equal chance to win 
no matter how good a bowler you 
are, so get a friend and come on 


1963 EVINRUDE MOTOR, 40 horse¬ 
power, long sahft, steering controls and 
ignition, $398.00, will consider trade for 
9.9 outboard 1970 or newer. Call: 668- 
8969 


1969 BUICK WILDCAT, 4-door hardtop, 
V8, radio, rear defogger, new paint very 
sharp, 4” cement block, 14” G.M. rims 
and tires. Call: 725-0540 


ONE PAIR OF USED C.C.M. Tacks, 
(skates), size 5 $18.00. Call: 728-6747 


19 BY 17 WHITE BATHROOM BASIN, 
chrome taps $20.00, ladies suit case 
$7.00, man’s suit case $10.00. Call: 
725-6758 


MOTOR HOME, 72 Unik, one continen¬ 
tal bed 39” with headboard. Call: 728- 
5070 


1973 LIONEL HARDTOP TRAILER in¬ 
cluding sink, stove, ice box, steps, 
canopy. Call: 728-4981 


14 FT. HUMBER RUNABOUT, top and 
trailer with 33 Evinrude motor $1800.00. 
Call: 723-1367 


1972 YAMAHA 60 cc Enduro mini-bike 
$250.00, also curved bannister and 
spindles. Call: 655-3720 Brooklin 


1973 PONTIAC BROUGHM 4 dr. 
hardtop, vinyl top, 400 motor air con¬ 
ditioner, electric windows, AM/FM 
radio many options, excellent condition 
20,000 miles Call: 723-9135 after 4:30 
p.m. 


SERVICES 


WILL BABYSIT IN my home 5 days a 
week, any shift, Lakefield and Park 
Road area. Call: 576-2321 


ABORTION REFERRAL Call: 728-3242 
or 728-7169 


IF YOU ARE THE spouse or relative of a 
problem drinker, and seeking help Call: 
728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


FOR RENT 


3-BEDROOM OLDER SEMI, East 
Oshawa, country setting, large lot, full 
privacy, children welcome, reasonable 
rent, available October 1st. Call: 725- 
3640 


WANTED 


ENGLISH BABY PRAM in good condi¬ 
tion. Call: 683-4725 Ajax 


USED LAWN MOWERS and roto tillers. 
Call: 728-0256 


1971 OR 1972 MONTE CARLO with 
bucket seats, floor console, AM radio, 
vinyl roof. Call: 728-0419 


down and join us. Bowling times are 
12:30 p.m. to 2:30 p.m., in the after¬ 
noon for the night shift and 7 p.m. to 
9 p.m. for the day shift. 

SOFTBALL RESUMES 

The picnic went really well this 
year with Mothers Pizza winning 
over Georgian, Nash over Optical 
Boutique and the final was won by 
Mothers Pizza. 

We also had a lob ball game that 
turned out really well with Guscott 
Plumbing winning 3-2. This game 
also proves that anyone can play and 
have a real good time. 

The UAW League play-offs are 
set for Saturday, September 27, at 
Alexander Park with Sunday a back 
up day. This is a double knock-out 
tournament starting at 9:00 a.m. with 
all 8 teams playing. The final game is 
at 8:00 p.m. under the lights with 
Carling O’Keefe supplying the 
trophies and Corby Distilleries the 
most valuable player award for the 
tournament. The Banquet is set for 
November 1, 19*75, at the UAW hall. 


II.A.W. Bowling 
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Clean Up Day In Plastics 


By PHIL BENNETT, 
Vice-Chairman and 
District Committeeman, 
District 9. 

I would like to that this opportun¬ 
ity to thank all of the members who 
voted and elected me to the UAW 
Council last May. I am very pleased 
to have been one 
of the elected 
delegates. Once 
again I respect¬ 
fully thank you, 
the membership, 
for the confi¬ 
dence that you 
have placed in 
me in electing 
me to this 
Council. 

LAY-OFFS, STAMPING 

PLANT, DEPARTMENT 11. 

On August 25, 1975, another 19 
people were laid off in the Stamping 
Plant. This brought the total of laid 
off workers to approximately 91 in 
the Department. 

The reason for these brothers and 
sisters being laid off is because of a 
strike at the Lordstown Plant in the 
United States. There is a very good 
possibility that this strike will be set¬ 
tled by the time that this article 
reaches your homes. Even if the 
strike is settled in Lordstown, I am 
told that it will be at least two or three 
weeks before things will be running 
at full capacity again, so the brothers 
and sisters who are laid off because 
of this strike will not return to work 
in the Stamping Plant or other ef¬ 
fected departments immediately 
when the strike is over. 

CLUSTERS DEPARTMENT 7 

There have been 42 workers laid 
off in Department number 7 due to 
the Lordstown strike also. This lay¬ 
off was for one week only commenc¬ 
ing on August 18, 1975. 

WIRING AND HARNESS, 
DEPARTMENT 9 

There were 25 brothers and sisters 
laid off in Department number 9 due 
to the Lordstown strike also. These 
members were laid off commencing 
August 11 and were scheduled to re¬ 
turn to work on September 2. 

CLEAN HOUSEKEEPING, 

DEPARTMENT 10, PLASTICS 

The brothers and sisters in De¬ 
partment 10 have probably noticed 
that the Company, one day all of a 
sudden, put on a startling drive to 
clean up the deplorable situation that 


By ORVILLE FAUGHT, 
District Committeeman, 
Chassis Plant. 

Most of the brothers and sisters 
will be back at work from their vaca¬ 
tions by the time this article goes to 
print. I sincerely hope that you and 
your families had a safe and pleasant 
holiday. Although the vacation 
period was too short, the weather 
sort of made up for it. 

I am told that next year a big 
change will be made in the design on 
the 1977 models. This means that the 
change-over period will be a longer 
one and, therefore, will enable us to 
have a longer vacation. 

1976 NEGOTIATIONS 

As most of you already know, next 
year is a contract year. On Sep¬ 
tember 14, 1976, our agreement with 
the Company will automatically ter¬ 
minate at midnight. In the very near 
future the top Committee will be 
entering into pre-negotiations with 
the Company. 

At present, the Chassis Plant 
Committeeman and myself are draw¬ 
ing up a list of demands on working 
conditions for District #5. We are 
calling on you, the members, to help 
us put together these amendments so 
that we can properly negotiate what 
you, the members, feel are most im¬ 
portant. Any members having a 
suggestion should write it down and 
turn it over to his Committeeman. 


existed in that Department. Let me 
tell you that this drive was not some¬ 
thing that they initiated on their own 
this time. 

Every one of the workers that I 
talked to asked me what big wheel 
was going to go through the Depart¬ 
ment, because of the Company’s 
sudden move to clean up the entire 
Department. I told them that there 
were not any so called big wheels 
going through the Department, but 
that I had told the supervision, as 
well as their boss, Plant Manager, 
Ron Migus, that I would no longer 
tolerate such conditions to exist in 
the Plastics Department. I also told 
them that the safety hazards that 
exist within the Department had bet¬ 
ter be corrected immediately or I 
would be getting the officials from 
the government to the Plant to see 
what was really taking place in the 
Department. 

After the meeting was over, Plant 
Manager, Ron Migus, I am told, 
gathered together all of the Super¬ 
intendents and together they took a 
tour of the Department. Obviously 
they were all in agreement with what 
I had told them, pertaining to the De¬ 
partment being in a disgraceful shape 
because they immediately started to 
clean up the place and also make it a 
safer place to work by correcting 
some of the safety problems that 
existed. At the same meeting I also 
told Plant Manager, Ron Migus, that 
the morale of the workers in the 
Plastics Department had fallen to an 
all time low, and that some of the 
supervision in the Plastics Depart¬ 
ment had an unreal disregard for 
seniority when an opening of any 
kind occurred within the Depart¬ 
ment. 

John Quantrill has recently been 
promoted to Superintendent, by 
Plant Manager, Ron Migus, over the 
Plastic Moulding and Plastics Finish¬ 
ing Department. After having 
lengthy discussions with Super¬ 
intendent Quantrill, I am left with the 
impression and the hope that he will 
straighten things out in the Plastics 
Department, and that he is going to 
immediately try to improve the 
morale of the workers in the De¬ 
partment. 

After the meeting with the Plant 
Manager had taken place, I person¬ 
ally took a tour of the Plastics De¬ 
partment with Superintendent Quan¬ 
trill and I pointed out numerous 
things that were wrong and numer¬ 
ous things that were let go by his 
predecessor, Superintendent Gil- 


STANDARDS PROBLEMS 

At present, we are experiencing 
several standards problems on the 
Chev. line and feeder lines. It is 
hoped that by the time this article 
gets to your home most of these 
problems will be resolved. 

Under the terms of our agreement 
an employee is not required to work 
above a normal pace in order to 
complete their job. I, therefore, 
suggest that if you are working at a 
normal pace and you cannot keep up, 
then you have too much work and 
should, therefore, bring it to your 
Foreman’s attention. If your Fore¬ 
man gives you no immediate results, 
then I suggest that you call for your 
Committeeman. 


bert. I brought to Quantrill’s atten¬ 
tion the many oil leaks and water 
leaks that presently existed. 

Superintendent Quantrill asked 
me to give him ( 1 ) one week to try to 
correct these problems and I agreed. 
He told me that he would im¬ 
mediately order garbage cans for 
each machine in the building, which I 
think is an excellent idea. 

The day after the clean up of the 
Department had taken place, I was 
utterly astounded to find coffee cups 
and soup cartons thrown in the aisles 
and also in some of the stock 
baskets. I was also shocked on enter¬ 
ing the Plastics Moulding lunch area 
to find that there were numerous 
cigarette butts on the floor and sand¬ 
wich wrappers thrown on the floor 
beside the garbage cans and the ash 
tray on the tables were empty. I do 
not mind saying that I felt like a 
hypocrite to say the least, especially 
after raising such a storm with the 
Plant Manager over not keeping the 
place clean. 

I am sure that everyone knows 
that I do not mind taking Supervision 
on at any time, but I think that we the 
workers have an obligation to put the 
garbage in the garbage cans and the 
cigarette butts in the ash trays or the 
butt pails in the lunch areas. Re¬ 
member, these lunch areas and gar¬ 
bage facilities were negotiated for 
the benefit of the workers, and I am 
sure that none of us would throw 
cigarette butts or sandwich wrappers 
on the floor at home, so let’s all work 
together and keep the lunch areas 
clean and our work areas as well. If 
we do our share of housekeeping, I 
will make sure that the Company do 
theirs. 

Pre-negotiations will be starting on 
January 5, 1976 for the 1976 nego¬ 
tiations. I will report on this subject 
and other happenings in the Plant in 
future editions of the Oshaworker. 

Remember, if you have a problem 
call your Committeeman, that is 
what you elected him for. 

WASHROOMS 

The Company has finally com¬ 
pleted the new men’s and women’s 
washrooms in the Plastics Moulding 
Department and also the men’s new 
washroom in the Plastics Finishing 
Department. The people in the 
Clusters and Wiring Department can 
use the new facilities in the Plastics 
Moulding Department. The old 
washroom in the Cluster’s Depart¬ 
ment has been closed up. These 
negotiated items have been long 
overdue. 

Clothing 

Discount 

Local 222 have endorsed the Dis¬ 
count Clothing Plan for its member¬ 
ship. This is strictly voluntary, and 
you may purchase the said clothing 
from Trafalgar Sportswear, 993 
Queen St. West, Toronto, Ontario, 
Monday to Friday, 9:00 a.m. to 5:00 
p.m., Saturday, 9:00 a.m. to 5:00 
p.m., Sunday, 10:00 a.m. to 4:00 
p.m. 

Admission is by union card and the 
price is right. The clothing line make 
is carried by one of the leading de¬ 
partment stores in Oshawa and To¬ 
ronto. 


Attention Car Assembly 
Plant Employees 

If you have been connected with an Oshawa-Whitby United Way 
Agency or have been recipient of their services, then you know the 
contribution they make to our community. 

We need people to participate in the 1975 Car Assembly Plant United 
Way Campaign activity starting in September. If you are interested in 
helping, please give your name to your Committeeman. 

United Way 

UAW Car Assembly Plants Reps 

J. Caines, O. Faught, H. Irwin 



Vacation Over 


District 6 
Viewpoint 


By JOHN P. CAINES 
District 6 

District Committeeman 

“76” OUTLOOK 

, At the time of writing, production 
for the 76 model year has just com¬ 
pleted its second day of production 
for the A chassis. Maybe this is a 
premature 
statement but I 
personally feel 
very optimistic 
about the 
coming model 
year for the A 
bodies and am 
hopeful we shall 
see a line in¬ 
crease prior to 
the Christmas 
break. Thus re¬ 
sulting in perhaps a full employment 
situation for the Oshawa Plant. 

68A QUALITY CONTROL 
DEFICIENCES 

The deficiencies I am speaking 
about are the area of proper super¬ 
visors, particularly on number 2 shift 
headed up by General Supervisor 
Bill Hayes or Snoopy as he might be 
better named. It seems to me he is 


more interested in snooping around 
and quite vigorously on what the 
committeeman is doing and who he is 
signed into on a consistent basis. It is 
beyond me how he has time to try 
and concentrate any of his energies 
on the job for which he is being so 
generously paid: of course produc¬ 
tion supervision pretty well run his 
dept, for him, as the band of puppet 
supervisors under him with the 
exception of one couldn‘t make a de¬ 
cision if their lives depended on it. 
Coincidently, I have just recently at¬ 
tended a meeting with all the car as¬ 
sembly plant Union reps, in the body 
shop board room, where we were 
addressed by Plant Manager Ross 
Haun, at which point in time he un¬ 
veiled a new programme or enema as 
it might better be described to re- 
juvinate our attitudes and efforts to¬ 
wards a concrete objective of being 
number one on the quality index 
level. I personally believe Mr. Haun 
was quite sincere however, until 
supervisors like the ones I just de¬ 
scribed change their mutationed at¬ 
titudes towards quality of product 
and quality of work life, the em¬ 
phasis on quality programme and its 
effects will be very limited. 




RETIREMENTS DISTRICT 6: Retired July 1,1975 Tom Spencer , 63 Dept 
25.8 years service. 

Committeman Ray Emmorey to the left in the picture is seen presenting 
Tom with cheques from fellow workers and on behalf of Local 222 UAW. 



Retired August 1, 1975 George Warner 51 Dept. 25.3 years service. 
Committeeman Jim Hughes to the left in the picture is seen presenting 
George with a cheque on behalf of Local 222. On behalf of District 6 and 
Local 222. I am sure, I wish both Tom and George all the best in their 
retirements. 


INFORMATIVE TIPS 


1. Eye glass coverage effective October 1st, 1975. 

2. Next cost of living increase is effective September 1, 1975. Amount of 
increase as per adjusted factor 160.5 which should amount to approximately 
92c or 9c increase. 

3. Annual Improvement factor due September 22, 1975 as per par 99B 
according to the following table. 


Wage Rate* 

Less than $4.17 

4.17 _ 4.49 ... 

4.50 — 4.83 ... 

4.84 — 5.16 ... 

5.17 — 5.49 ... 


5.50 — 5.83 

5.84 — 6.16 

6.17 — 6.49 

6.50 — 6.83 

6.84 — 7.16 

7.17 _ 7.49 

7.50 — 7.83 

7.84 — 8.16 

8.17 — 8.49 


Improvement 
Factor Increase 

.12c per hour 

.13c per hour 

.14c per hour 

.15c per hour 

— Sweeper 

. 16c per hour 

— Assembler Stockman 
Prod. Insp. etc. 

.17c per hour 

.18c per hour 

.19c per hour 

.20c per hour 

.21c per hour 

. 22c per hour 

.23 per hour 

. 24 <$ per hour 

. 25c per hour 

IN CONCLUSION 


I had intended to have some coverage on the grievances in procedure at the 
present time however since their numbers are so numerous as it again has 
been almost 6 months since any 4th steps have been heard and of course you 
all know my views on that (ridiculous) I will however have some kind of 
breakdown available for perhaps my next article. 

Remember if you have a problem use your Union. It works for you. 
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Open Letter 
to Haim 


Truck Plant Problems 



By JOHN KOVACS 
Committeeman, Zone 54 

Dear Sir: 

In the past five years it has been 
customary for me to welcome my fel¬ 
low brothers back from their vaca¬ 
tions. I abandon this format with 
mixed feelings 
for the first time. 
Welcome them 
back to what? — 
To the bloody 
slave labour 
camp type of 
atmosphere 
your supervis¬ 
ory staff is trying 
to create in the 
Chassis Plant. 
This letter 
would not have been addressed to 
you, only you called all us Commit¬ 
tee Members together and explained 
to us how much emphasis your 
Company wants to put on, to build a 
quality product. Your told us that 
this program will include everybody 
from the assembler on the line to the 
dealer in every part of the country. 
Without beating around the bush, 
you told us that you want the Union’s 
cooperation in this program. Most of 
us around are intelligent enough to 
understand what you want. The 
reason is also very simple. A 
satisfied customer will buy the same 
product the next time around. 

One of the most important state¬ 
ments you made Ross, is when you 
said that your Company is not going 
to sacrifice dollars for quality. 

Believe me Ross that Merle 
Cranston, Alex Radovich (and I 
could name you a couple more) are 
making horse manure out of your 
words. 

A Chairman of your Board of Di¬ 
rectors could not convince me that 
you want to build quality products in 
the Chassis Plant. Merle Cranston 
can buy coffee and doughnuts all 
through the year for every worker in 
the plant, but if he is not going to give 
the assembler enough time to do his 
work on the assembly line, you are 
not going to get a quality product. 
It’s as simple as that. 

To start, this cold hearted, feeling¬ 
less approach towards the workers 
and their Union Representatives, 
will lose your ball game before the 
kick off. 

Believe me Ross we tried every 
type of approach with this man and 
nothing works. 

He turned the second step griev¬ 
ance meetings into a Kangaroo 
Court. I could go into examples but 
space will not permit me to do that. 
He denies a simple grievance when 
the foreman issues a G.134 (written 
reprimand) to a brother, charging 
him that he took a day off from work 
and his excuse is not acceptable. The 
foreman was too eager. He made a 


mistake. Put a wrong date on the 
G.134. The fact is that he put Satur¬ 
day’s date on it, and it was not a 
scheduled working day. 

I checked and there wasn’t a soul 
working on that day. In any court of 
law the charge would have been 
withdrawn upon presentation of the 
facts. Cranston checked out the 
facts. He had to admit that it was a 
mistake, but still denied the griev¬ 
ance. Now we go back to our 
brothers and tell them about their 
cases, and what kind of a Superin¬ 
tendent they have to work for. You 
honestly believe they are going to put 
their hearts in the job, and give a 
quality job. You draw your own con¬ 
clusion. y 

We have one of the most respected 
District Committeeman in the Chas¬ 
sis Plant from the entire top Commit- 
. tee. So what does Merle Cranston 
do? Fire him on the spot over an 
argument. Now, you being one of the 
most intelligent men that I met in 
your organization over the years, it 
should not take you too long to figure 
it out that this kind of atmosphere is 
not going to build you quality jobs. 
Believe me Ross, a happy employee 
will give a better performance. 

One of the biggest problems facing 
the brothers on the Bridge is that 
with all the manpower removed from 
the Groups, most of the jobs are too 
tight. Even the ones which are within 
the line speed, the brothers really 
have to hustle to complete it. I also 
have a few brothers who are running 
their butts off, and cannot complete 
their operations. Not much chance 
for them to worry about quality. 

In the meeting you had with us, 
. one of the brothers told you that you 
should have called your standards 
people into the meeting. If your qual¬ 
ity index does not reach your target, 
that is the department to blame for it 
— with some of your supervisors. 

I welcome you with open arms 
Ross, if you care to take a tour with 
me on the Bridge. If I happen to work 
on nights Brother Orvill Faught 
could take you around on #2 shift, 
because the way I understand, they 
are experiencing the same type of 
problems. I had to get this off my 
chest. You told us that you plan to 
meet with us on a monthly basis from 
now on. You told us you’re open for 
suggestions. Most of us will have 
some suggestions for you the next 
time around. 

I honestly believe that your pro¬ 
gram is basicly good, it could benefit 
us also in the long run if you’re sin¬ 
cere about it, and more important if 
you can get your lower supervisory 
staff to adapt to your concept. Right 
now our brothers on the assembly 
line can’t help but think that your are 
covering up the greatest fraud of the 
century. Ironically, I do not believe 
it is your fault, but I do believe you 
can correct our people’s belief. 



By DON COUCH 

For over a year conditions in the 
Truck Plant have steadily deterior¬ 
ated to the point where they are al¬ 
most intolerable. A prime example of 
the incompet- 
tent methods 
Supervision are 
employing to 
mismanage the* 
Truck Plant 
were illustrated 
by the pathetic 
manner in which 
they conducted 
themselves 
during the recent 
incidents which 
took place on the motor line. Abe 
Taylor, Tommy Thompson, Frank 
Taylor and myself met with the 
Company at various levels on many 
occasions in an effort to avoid the 
walkout which eventually took 
place. 

During one of these meetings, 
Howard Toaze and Grant Warner 
were appraised of what was transpir¬ 
ing and according to them recog¬ 
nized the problems and indicated 
they were prepared to take the 
necessary steps required to resolve 
the situation. Apparently these self- 
professed big shots lacked sufficient 
autonomy to control Ron Cox who 
continued to violate the worker’s 
rights and harass them at every op¬ 
portunity. Superintendent, Ron 
Cox, made his position very clear in 
the Board Room when he stated, “I 
came to the Truck Plant and saw a 
very militant Union so I formed a 
militant management to defeat this 
Union.” 

As you can see, Superintendent 
Ron Cox has succeeded in creating 
an atmosphere where the workers 
are made to feel like they are par¬ 
ticipants in a game of Donkey Base¬ 
ball but unfortunately the players are 
being rode by the Jackasses. 

"company propaganda 

Public Relations man for the Com¬ 
pany, Nick Hall, gave a press release 
indicating the cause of the unrest in 
the Truck Plant could be attributed 
to the 20-odd’troublemakers who 


walked off their jobs and manage¬ 
ment was currently endeavouring to 
separate these people. 

This statement can only be de¬ 
scribed as a bare faced lie and clearly 
defines how management utilizes the 
news media to their advantage. The 
true version would describe these 
20 -odd people as having seniority 
ranging anywhere from 10 years to 20 
years service, all of whom had clean 
records up until the last couple of 
weeks prior to the walkout, and three 
of these people were previously em¬ 
ployed as supervisors in the Truck 
Plant. 

In addition to the Company’s pub¬ 
lishing false statements in the pap¬ 
ers, they have launched a malicious 


propaganda campaign within the 
Plant which is especially evident on 
the number 1 shift. These rumours 
are designed to discredit the union 
representatives by having their 
agents spread rumours picturing us 
as being the cause of all the trouble. 
Anyone who has worked in this Plant 
during the past eight years will recall 
their Union Reps, were not being set 
up and suspended or pictured as 
troublemakers until a year ago last 
February, which by a strange co¬ 
incidence is precisely when Ron Cox 
and Hugh Holland took control. 

Consider this point very carefully 
before you believe or repeat any of 
the statements handed down by your 
Supervisor or his Henchmen. 


Y.W.C.A. FALL 
PROGRAMS 

ACTIVITIES FOR WOMEN, MEN, GIRLS AND BOYS! 
REGISTRATION DAY THURSDAY SEPTEMBER 4 
9 a.m. — 9 p.m. 

PROGRAM BUILDING — SIMCOE & MCGREGOR STS. 
TELEPHONE 576-8880 


Activity Morning 

French Conversation 

Badminton 

Furniture Finishing 

Ballroom Dancing 

Japanese Rower Arranging 

Bicycling 

Keep Fit Classes 

Bowling 

for Men & Women 

Breadbaking 

Macrame 

Bridge 

Painting 

Cake Decorating 

Parent Effectiveness 


Training 

Cardiac Rehabilitation 

Quilting 

Crocheting 

Swimming 

Curling 

Take A Break Programs 

Dressmaking 

Trips & Tours 

English Classes 

Women on the Executive 

Flower Craft (dried) 

Yoga 

YOUTH ACTIVITIES 

Babysitter Training 

Pre-school Gym 

Badminton 

Swimming (pre-school) 

Gymnastics 

Teen Sewing 

Mother & Child Playtime 

Yoga 


Babysitting Available for all Daytime Programs. 

Advance registration Begins August 18, 9-5 p.m. 

The YWCA is a Oshawa-Whitby United Way sponsored Agency. 


G.M. Insurance 


Thank You 

I would like to express my sincere thanks to Local 222 for the many 
years I have had the privilege of serving you as an In-plant Represen¬ 
tative and employee. 

A special thanks to the Ladies Auxiliary #27, Executive Board, 
Insurance Representatives and Bargaining Committees of General 
Motors, Houdaille and Duplate, and last but not least the staff as a 
whole for the parting send-off and gifts. 

It has been a pleasure and experience I shall not forget. 

Fraternally, 
Clarence O’Connor. 


Adults Only 


By JACK VAILLANCOURT, 
Insurance Representative 
HOLIDAYS OVER 

The vacation period is over once 
again, and there has been an accumu¬ 
lation of problems over several 
reasons. Before the holidays, I wrote 
in this column, 
warning the 
people to change 
their address on 
the sick form if 
they went any¬ 
where on a sick 
leave during the 
vacation period. 
But, despite this 
fact, we still had 
people away 
from home >vith 
no change of address. Many received 
letters to be sent to Metropolitan 
examiners, and were not available to 
take the exams. This means a cut-off 
of benefits on the day that you miss 
the exam, and one dam tough fight 
by your Insurance Reps to try to get 
the case paid. 

NO REPRESENTATION 
At the start of the vacation period, 
there were about ten people who had 
requested their Insurance Represen¬ 
tatives, and we were unable to ser¬ 
vice them because we had also gone 
on vacation. We have finally caught 



Durham Centre for the Develop- 
mentally Handicapped in Whitby 
needs your help. 

We are asking for people who care 
enough to volunteer 2 days a week to 
be a friend and teacher to 154 men¬ 
tally retarded adults and children. 

We need volunteers 6 days a week, 
morning, afternoon or evenings — 
swing shift is no problem — in the 
following areas. 


of attending specialists. It is under¬ 
stood between the parties that the 
specialist will have the last say on a 
disputed insurance claim. The Com¬ 
pany’s act is difficult to follow. They 
will send a worker to a Metropolitan 
specialist examiner, and follow his 
guideline like a light showing the way 
to Mecca. 

However, if two of their general 
practitioner examiners find a worker 
fit for work, and that person is being 
attended by the same specialist, then 
the whole picture changes. Those 
same specialists, depending on their 
reports, then come under question as 
to their integrity in dealing with sick 
people who they are treating rather 
than examining for Metropolitan. 
We are also having the same problem 
with some cases when the cases 
reach the appeal stage. It seems that 
some of these people have their feet 
locked in cement, and are more de¬ 
termined to defeat the Union’s posi¬ 
tion than really looking at medical 
evidence presented on behalf of an 
appealed case in the objective way 
that they should. 

It would appear that some of these 
people should be drawn out into the 
open during the coming negotiations, 
particularly the question of their 
fairness and objectivity. The people 
I am talking about will read this, and 


Gruntz, S. & A., paid; Trevor Meek, 
OHIP paid. 

CONCLUSION 

If you have any problems with 
Sickness & Accident benefits, 
OHIP, Blue Cross Drugs, Dental 
Plan, EDB, please ask your Foreman 
to phone the Benefit Office at 6075 
and place a call for your Insurance 
Representatives. We will be glad to 
assist you. 


Sub 

Examples 


By BOB ARMSTRONG, 
Alternate SUB Representative 

The holidays for most of us are 
over for another year and now we 
must all put our noses to the grind¬ 
stone for Christmas will soon be 
upon us. I hope everyone had a good 
and safe holiday and I know there are 
lots of unemployment and SUB calls 
waiting for us. I have an example 
here for your waiting periods which 
will pertain to a lot of G.M. em¬ 
ployees. 


1 . 

workshops 

up with most of these calls if the 

I would like to finish up by saying 

WK 

WE 

UI 

SUB 

2 . 

crafts 

people have been back to work. 

“that things have a way of balancing 

1 

7/21/74 

Wp 1 

0 

3. 

swimming classes 

Naturally, we are sorry for this 

themselves out”. 

2 

7/28/74 

Wp 2 

95% 

4. 

bingo games 

type of situation. However, there are 

RESOLUTION OF 

f f 


* * 

» » 

5. 

sports activities 

no time limits on Insurance prob¬ 

FURTHER CASES 

* * 

” 

** 

” 

6. 

academic 

lems, so you won’t lose out for this 

Bruce Watts, S. & A., paid; 

52 

7/20/75 

Wp 1 

0 

7. 

social 

reason. 

Gerald Hodges, Blue Cross (dental), 

53 

7/27/75 

Wp 2 

95% 


Please contact Volunteer Ser¬ 
vices, Durham Centre for the De- 
velopmentally Handicapped at 668- 
7745, ext. 435. Thank you. 


SPECIALISTS IGNORED 

We are having a serious problem in 
Oshawa with Metropolitan in respect 
to the Company ignoring the reports 


paid; Victor Hanc, Blue Cross (den¬ 
tal), paid; Doris Desjardins, S. & A., 
paid; Steve Sporina, S. & A., paid; 
Fred McCue, S. & A., paid; Roy 


I hope this example makes things a 
bit clearer to you, but if you have any 
doubts do not hesitate to call your 
SUB representative. 
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Drudgery 

Again 


Once 


By BOB SPENCER 

There is nothing like reporting for 
work on a spot welder jn the Body 
Shop or on the end of a spray gun in 
the Paint Shop or pushing a couple of 
power tools on 
the Hardware 
Line to make us 
all realize the 
holidays are 
over. 

By and large, 
most of us were 
favoured by ex¬ 
cellent weather 
for the holiday 
period. I was 
privileged to 
visit some of the Northern Lakes 
near Algonquin Park, spent some 
time in the Georgian Bay area but the 
majority of my holiday was spent at 
the cottage at Pigeon Lake. 

After spending considerable time 
in the great outdoors, I am sure you 
will agree with me that the adjust¬ 
ment back to the industrial en¬ 
vironment comes slowly. But also, 
all good things must come to an end 
and we must return once more to the 
“Chains that bind us in order to fulfil 
the economic pressures of our socie¬ 
ty.” 

FREEDOM OF THE PRESS 

I am a strong believer in the free¬ 
dom of the press, but I would feel 
negligent if I did not exercise my 
freedom of the press to criticize the 


unfair, unjust judgments leveled by 
the Times Gazette in their criticism 
of our Union. I speak specifically of 
their editorial dated July 29, 1975, in 
which they saw fit to criticize Presi¬ 
dent Taylor’s efforts to defend the 
workers in the Truck Plant. This 
type of editorial is enough to make 
any good trade unionist throw up. 

MUSIC LOVERS 

I attended a music festival at 
Flood’s Landing on the long August 
holiday weekend. This festival was 
devoted to “Blue-Grass’’ music and 
it was one of the better festivals I 
have attended. This festival was 
promoted by Brian Flood. He did an 
excellent job and many of our mem¬ 
bers from Local 222 were in atten¬ 
dance. 

I am given to understand that on 
the Labour Day weekend another 
festival will be held at Flood’s Land¬ 
ing devoted to “Country and West¬ 
ern’’ music. The promoters are at¬ 
tempting to have Stompin’ Tom 
Conners along with several other 
prominent entertainers in the West¬ 
ern field. Keep tuned to CHUM FM 
for details. 

THOUGHT FOR THE WEEK 

The following poem is a reprint 
from the newsletter “Best of Best- 
view’’, which I feel bears reprinting 
and strikes home a message we could 
all apply to ourselves. 



THE MAN IN THE GLASS 
When you get what you want in your struggle for self 
And the world makes you king for a day, 

Just go to a mirror and look at yourself, 
and see what THAT man has to say. 

For it isn’t your father or mother or wife 
Whose judgment upon you must pass; 

The fellow whose verdict counts most in your life 
Is the one staring back from the glass. 

Some people may think you a straight-shootin’ chum 
And call you a wonderful guy, 

But the man in the glass says you’re only a bum 
If you can’t look him straight in the eye. 

He’s the fellow to please, never mind all the rest 
For he’s with you clear to the end 
And you’ve passed your most dangerous, difficult test 
If the man in the glass is your friend. 

You may fool the whole world down the pathway of years 
And get pats on the back as you pass, 

But your final reward will be heartaches and tears 
If you’ve cheated the man in the glass. 

— Danny Lypka 


Plastics New 


By CONNIE LOCKHART, 
Committeeman, 

Zone 27. 

Plastics have taken on a new look. 
The place is cleaned up again. The 
last time this happened was when the 
Vice-President came through. This 
time it was Phil 
Bennett who rat¬ 
tled the top 
people to clean 
the dirtiest De¬ 
partment in 
General Motors 
up. I hope now 
that the place is 
finally cleaned 
up and we all 
work to keep it 
that way by 
throwing coffee cups and paper in 
the garbage and using the ashtrays 
instead of the floor in the lunch room. 
When you finish at the lunch table, 
please clean it off. Someone else has 
to sit there too. 

I think we need another sweeper 
on the third shift along with a power 
sweeper, but all the sweepers in the 
world will not keep this place clean if 
we all do not try. So, if you see oil, 
water or plastic on the floor, ask the 
Foreman to get it cleaned up. Re¬ 
member if everyone tries to keep it 
clean, it wil be a lot nicer and a more 
safe place to work. If it is not cleaned 
up, call the Committeeman. 

The morale in the Plastics is at a 
very low key, due to the fact that 


seniority is being disregarded. Poor 
leadership. There is no incentive to 
inspire the worker to do their job. 
Absenteeism is very bad but if the 
Department sets a better example, 
then they would get a better response 
from the people. With all these 
things, just maybe we can make Plas¬ 
tics a better place to work. 

RAD 

The UIC needs a new system for 
there is no way a person that is laid 
off on July 11, 1975, should still be 
waiting for his money. In September 
the UIC blamed G.M. and G.M. 
blamed UIC, but whoever is at fault, 
the loser is the man in the Plant. 

I am still trying to get more people 
put in the U.R. classification for with 
more people in, there will be time for 
the repair people to stay and do their 
own job. 

We still need to get two steady day 
sweepers back in the rad for with 
people coming and going, the rad is 
not as clean as it should be. 

EYE COVERAGE 

On October 1, 1975, the eye pro¬ 
gram comes into effect. The way it 
works is that if you pay anything 
over $40.00, the plan pays the first 
$40.00, one pair per year. 

DENTAL PLAN 

I would like to inform the people 
that if you are out of work a full 
month, you would lose coverage for 
that month. If you are out for over a 



Competing With Contractors 


By JUNIOR McMULLAN 
District Committeeman 

SKILLED TRADES REPORT 

By the time this article appears in 
the paper, the bulk of our tradesmen 
will be back from their holidays. I 
hope everyone had a good and safe 
holiday. I would 
like to start off 
with a thank you 
to the company 
employment of¬ 
fice for their 

cooperation in 
placing our laid 
off tradesmen on 
jobs throughout 
the north and 

south plants. 
During the 
change over and especially the mov¬ 
ing of the Battery Dept, to the new 
Battery Plant. All our tradesmen 
were given the opportunity to work. 

I would like to report that all tool 
and die and toolmakers, who were 
supplementing other trades and 

could not report to their own trades 

in line with their seniority, will be 
fully compensated for the difference 
in wage rates. 

TOOLING REPORT 


tradesmen in the G.M. Plants in 
Oshawa, have to compete in price 
with outside contractors. We have 
language in our Master Agreement 
that is supposed to protect us against 
the Company contracting our work 
out. For example under Par. 168-E in 
the Master Agreement. 

“In no event shall any seniority 
employee who customarily performs 
the work in question be laid off as a 
direct and immediate result of work 
being performed by any outside con¬ 
tractor on the plant premises.’’ 

After you have read the above 
paragraph, you will realize that our 
tradesmen are laid off as a direct re¬ 
sult of work we normally perform 
being contracted out. 

Under Appendix C. Master 
Agreement a letter dated December 
8 , 1973, to Dennis McDermott, 
UAW International Vice-President 
and Director for Canada. 

It is the policy of the Company to 
perform maintenance work with its 
own employees, provided it has the 
manpower, skills, equipment and 


facilities to do so and can do the work 
competitively in quality, cost and 
performance and within the pro¬ 
jected time limits, etc. 

September 14, 1975 will be the 
beginning of our last year of the pre¬ 
sent contract and after surveying the 
gains of other unions, it is not hard to 
see that we, as tradesmen, in the 
UAW are falling behind most of the 
unskilled labour in construction in 
Canada, in comparison of wage gains 
and benefits. In comparison to the 
skilled trades outside the UAW our 
wages are about 5 years behind. 

Therefore, it is hard to see where 
any outside contractor can be com¬ 
petitive, because of the difference in 
wage rates. 

NOTE 

I feel it’s time we started to think 
about new contract demands. If you 
have a proposal that you feel the 
skilled trades should adopt and 
propose, please submit it in writing 
and give it to your Committeeman 
for consideration. 


Pensions 



The Company informed me in 
July, that they had successfully bid 
for the building of approximately 40 
small dies for Iran. This work would 
mean approximately 45,000 man 
hours for our tool and die dept. I was 
informed on August 18, 1975 that 
thefe is a strong possibility of this 
work going to the USA. This could 
mean another lay off of more tooling 
people, which I feel is a disgrace to 
G.M. of Canada. When I was first 
informed of this contract for Iran, I 
thought that most of our tool and die 
people would be working till at least 
after Christmas. 

CONTRACTING WORK OUT 

As all you tradesmen know, we 


Appreciation 

I wish to extend my appreciation 
and gratitude to the gentlemen who 
acted as pallbearers at the funeral of 
my late husband, Ben Jackson. 

I would also like to thank the 
people responsible from General 
Motors for the beautiful floral 
tributes. 

Sincerely, 
Mrs. Marie Jackson, 
191 College Avenue, 
Oshawa 


Look 

month, check and make sure you are 
covered. 


THE FOLLOWING MESSAGE 
IS SUPPLIED BY THE 
WORKERS IN THE PLASTIC 
DEPARTMENT 

The morale in the Plastic Depart¬ 
ment is at an all time low. 

The reason being: 

1. Supervisor’s constant harass¬ 
ment of employees. 

2. Pig pen working conditions, “do 
not give a damn’’ attitude towards 
workers. 

3. When a machine breaks down, a 
brother is brow beaten and tor¬ 
mented beyond relief. This militant 
attitude toward the worker has got to 
be stopped. 

4. There is a blonde headed Super¬ 
visor that no matter what count is 
handed in, he insults the brother and 
tells him it is not enough. Even if the 
count is achieved, this numbskull 
says you could have got 20 more. 

5. This Supervisor also works on set 
ups: When told not to do it anymore, 
he laughs and says, “So what. Call 
your Committeman once more and a 
grievance won’t matter, Iil get 
another raise.’’ 

We, the employees, are sick and 
tired of this. We request new super¬ 
vision or a change of attitude from 
Supervisors. 

• Signed, 

Plastic workers. 


By GORD HENDERSON 

The following is a list of our members who have retired since the last issue 
of the Oshaworker. We know we speak for all in Local 222 and in the UAW in 
expressing our wishes for a long and happy retirement for each and everyone. 


T. King 

Parts Department 

35.1 years 

F. Hepburn 

Chassis Shipping 

35.0 years 

A. Romaniski 

Truck Plant 

33.2 years 

W. Talbot 

North Plant 

34.8 years 

F. O’Brien 

Parts Department 

26.3 years 

G. Winter 

Chassis Reject 

24.5 years 

C. Cannon 

Parts Department 

26.0 years 

C. Wade 

North Plant 

26.0 years 

G. Hamden 

Body Plant 

23.2 years 

M. Demareski 

Chassis Sheet Metal 

25.4 years 

T. Spencer 

Chassis Sheet Metal 

25.8 years 

D. Imeson 

Chassis Plant 

35.1 years 

K. Smith 

Body Plant 

31.4 years 

J. Johnson 

Chassis Plant 

25.5 years 

K. Weidmark 

Truck Plant 

24.4 years 

D. Cooper 

Parts Department 

24.7 years 

J. Callan 

Body Shop 

32.3 years 

L. Bowers 

Chassis Plant 

18.4 years 

C. McKnight 

West Plant 

31.8 years 

H. Deshane 

C.K.D. West Plant 

30.2 years 

M. Fitzgerald 

North Plant 

27.4 years 

A. Hopkins 

Body Plant 

47.6 years 

S. Clapp 

Chassis Salvage 

38.9 years 

M. Tripp 

Body Shop 

30.2 years 

T. Pearson 

Chassis Plant 

22.5 years 

G. Warner 

Chassis Plant 

25.4 years 

J. Wood 

Wire and Harness 

32.1 years 

K. Jay 

Wire and Harness 

34.8 years 

J. Wells 

Truck Plant 

28.4 years 

E. Turner 

Parts Department 

24.4 years 

R. Warner 

Chassis Reject 

25.2 years 

B. Ames 

Body Plant 

34.3 years 

C. McCarron 

Truck Plant 

24.7 years 

R. Abraham 

Parts Department 

30.6 years 

F. Jackson 

Body Plant 

31.7 years 

C. Jones 

Truck Plant 

24.8 years 

R. Wagar 

Chassis Paint Shop 

21.1 years 

R. Hoffman 

North Plant 

21.7 years 

G. Draper 

Truck Plant 

24.1 years 

N. Jones 

Body Plant 

20.1 years 

S. Samus 

Body Plant 

26.9 years 

J. Bruce 

Body Shop 

25.3 years 

A. Wilson 

Chassis Maintenance 

22.0 years 

P. Yourkevich 

Chassis Reject 

41.5 years 

I. Standish 

Chassis Plant 

18.3 years 

J. Kortekaas 

Parts Department 

22.6 years 

H. Edinger 

Chassis Plant 

16.2 years 

M. Bromell 

Wire and Harness 

21.1 years 

F. Haines 

Body plant 

26.9 years 

R. Shaw 

Chassis Plant 

22.5 years 

W. Migdalski 

Chassis Plant 

18.4 years 

D. Eden 

Chassis Plant 

15.0 years 


EXAMPLE ON RETIREMENT 

An assembler with 26 years service. 

Basic — $9.25 by 26 = $240.50 

Supplement — $9.50 by 25 (maximum) = $237.50 


per month 

INCREASES IN THE CONTRACT 
October 1, 1976 — 26 by .25c = $ 6.50 per month 

October 1, 1977 — 26 by .25c = $ 6.50 per month 

October 1, 1978 — 26 by .50c = $13.00 per month 

AT AGE 65 

Basic — 26 by $10.25 = 

Supplement and Canada Pension — 25 (maximum) by $8.00 = 

Estimated Old Age Security = 


per month $616.50 

All hospital, medical and drugs are paid for life for the Pensioner and 
eligible dependents after retirement. 

More on pensions in the next issue. 


$478.00 


$266.50 

200.00 

150.00 
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Political Action Committee 


ONTARIO ELECTION CALL 
FOR SEPTEMBER 18, 1975 

I wonder who Bill Davis was afraid of when he 
called the election on August 11th, when most 
of Ontario people were on holiday. People on 
holidays are out of touch with what is going 
on, and who wants to canvass, or make signs, 
when he or she can go to the cottage. This is 
what the NDP needs is volunteer helpers. 
The candidates for the NDP in Oshawa 
and district are Mike Breaugh who is a 
school teacher and alderman for Oshawa, in 
Durham East which takes in part of Oshawa, 
Bowmanville and district is another school 
teacher, Doug Moffatt, who ran second in the 
last provincial election in the old riding of 
Durham. In Durham West (formerly Ontario 
South) which is Whitby, Ajax, Pickering, 
Brooklin and district, the candidate is Dr. 
Charles Godfrey, who is chairman of People 
or Planes. In Durham North which consists of 
Uxbridge, Port Perry and village on Lake 
Simcoe the candidate is Leslie Griffin, who is 
a student of Political Science. 


In Victoria-Haliburton our new area is 
Manvers township, Bethany and Mosport 
area the candidate is Fred McLoughlin from 
Janetville who teaches school in Markham. If 
the workers of Ontario got together we could 
take power in Ontario, so let’s support the 
NDP candidates in your area. 


BROADBENT WINS 

Ed Broadbent M.P. from Oshawa Whitby won 
the leadership of the NDP at the convention 
in Winnipeg. He replaces retiring leader David 
Lewis. Ed is from the new generation of 
NDP’s and I wish him every success. Ed 
won on the fourth ballot, finally beating 
Rosemary Brown MLA from British 

Columbia. 

# 


It was an interesting convention and an 
exciting leadership race. The P. A. Committee 
from Local 222 worked hard for Broadbent 
and it was nice to have a winner. We wish Ed 
all the best, and know he will keep up the good 
work. 


A LITTLE BIT OF EVERYTHING 

1. In 1973 Corporate profits went up 43% — 
Ontario revenue from Corporate income taxes 
went up 19%. The Corporation got a 43% 
increase, the government got 19% and then 
they have the nerve to blame labour for 
inflation. There is nothing Surer, the rich get 
richer and the poor get poorer. 

2 . .62% of provincial tax revenue comes from 
personal income and retail sales taxes. 


Corporate income tax provides 12% Now you 
know why your taxes are so high — the 
Corporations aren’t paying their fair share. 

3. The Ontario Land Speculation tax raised 
$100,000. The government predicted it would 
get 25 million dollars. It got only $100,000. It 
claims it got only $100,000 because prices 
stopped going up. The NDP says the 
expected tax collections were down because 
developers, etc., were exempted from the tax. 
Have you seen housing prices drop? 

It is about time we redistributed income and 
wealth in Ontario and that is what the NDP is 
all about. 

In closing I picked up a book called “A Book 
of Bull in Dublin Ireland,” and would like to 
pass on some good Irish humour, to you. 

When told that their new baby was only 15 
ounces in weight, Shaun MacGiolla admitted 
he wasn’t surprised because he’d only been 
married for 2 week. — Art Field 



NDP contributions to the 
progress of Ontario. 

• We revealed excessive dust and radiation levels at Elliot Lake. This forced the government 
to appoint a Royal Commission to investigate health and safety conditions. 

• We helped Metro hospital workers achieve a wage settlement. 

• We exposed pensioners 9 economic distress forcing the government to bring in meaningful 
increases to their income. 

• We intervened in civil service negotiations to help employees and employers reach an 
agreement. 

• We publicized the excess dust levels in the Johns-Manville asbestos plant in Scarboro 
which were crippling, even killing employees. 

• We led the fight against logging in Algonquin Park. 

• We led the fight against the Trudeau government building the Pickering Airport. 




Doug Moffat 

Bom Pickering, Ontario, July, 1937 

Education: Pickering District High School; 

Toronto Teachers’ College; Part-time 

student, Queen’s and Trent Universities 

Married Frances Brett, 1959 

Two children — Terry Elizabeth and James 

Edward 

1955-57 — Assembly line worker, General 
Motors of Canada 

1957-64 — Swimming Instructor, Pickering, 
part-time 

Coached minor hockey and baseball teams 
NDP candidate in Durham 1967 (23% of the 
vote) and in 1971 (33% of the vote) 

Elected to Provincial Executive of the Ontario 
NDP in 1969 

Chairman, Ontario NDP farm policy 
committee, 1969-70 

1960-64 — Elementary School teacher, 
Pickering 

1964-65 — Principal, Hampton Public School 
1966-present — Principal, Orono Public 
School 

Past President of Durham-Northumberland 
Men Teacher’s Federation 
Oct. 4, 1907 — elected Vice-President of the 
Provincial New Democratic Party. Main 
objective in this position was to set up 
continuing committees or task forces in policy 
areas so that the Party’s policy statements will 
be current and relevant. 

Main interests lie in conservation, agriculture, 
education and recreation. 

Presently Vice Chairman, Planning Advisory 
Committee, Town of Newcastle, (formerly a 
member for two years of the Clarke Township 
Planning Board) 

Nominated to represent the New Democratic 
Party in Durham East on May 4, 1975. 



Dr. Charles Godfrey 

Associate Professor of medicine at University 
of Toronto 

Director of rehabilitation at Wellesley 
Hospital 

Consultant at Sunnybrook and Ajax Hospitals 
Member of Board of CARE of Canada — 
volunteer in overseas programs 
Chairman of Integra Foundation — an 
organization which serves children with 
learning disabilities 

Author of ‘‘The Cholera Years in Upper 
Canada” — presently writing ‘‘Medicine in 
Ontario” 

Leader of group that stopped Revenue 
Properties from building Century City on 
valuable farmland in Uxbridge 
Chairman of People or Planes, an organization 
formed to protest the building of an airport on 
30 square miles of prime agricultural farmland 
Developed new techniques in rehabilitation 
medicine 

Member of the NDP for 20 years and in 1955 
was chairman of the organizational meeting of 
the NDP in Toronto 

Received Red Cross Service Medal in 1960 
and Centennial Medal in 1967 

Dr. Godfrey and his wife Margaret have three 
children and have been active members of the 
community for many years. The Godfrey’s 
with their sons have been farming in the area 
since 1962. Dr. Godfrey received his B.A., 
M.A., and M.D., from the University of 
Toronto. He was awarded a fellowship with 
the Royal College of Physicians and Surgeons 
and is a graduate of the Hospital Organization 
and Management Course. 


Lesley Griffin 

Lesley Griffin, the NDP candidate for Durham 
North, launched her campaign at the 
Greenwood nomination meeting with darts 
aimed at Conservative incumbent, Bill 
Newman, environment minister. 

Miss Griffin, a 23-year-old political science 
and history student who has just completed 
three years at Trent University, pointed out 
that the environmental bill that Newman did 
produce applies only to provincial 
government projects and not to private 
industry. 

Miss Griffin, whose father John Griffin has 
worked in G.M.’s south plant for 20 years, 
charged that the Tory government is not 
responsibly facing any of the many crises the 
people must live and cope with. She cited 
housing, transportation, energy, agriculture, 
education and increasing problems with law 
and order. 

‘‘The Tories traditionally pit the farmer 
against the consumer, ’ ’ she said. ‘ ‘ The NDP is 
determined to reverse this trend, to control 
prices to the consumer while at the same time 
assuring that the farmer is able to make a 
decent income.” 

Doug Moffat, NDP candidate for Durham 
East, spoke at Miss Griffin’s nomination 
meeting. He told the gathering that it is the 
Conservative’s lack of farm policy that is going 
to hurt them Sept. 18. ‘‘The farmer’s opinion of 
the Davis government has gone down, down, 
down.” 


Michael James 
Breaugh 

185 Athabasca Street, Oshawa, Ontario 
Age: 32 

Married, 2 children 
Wife — Andrea 
Son — Sean (10) 

Daughter — Erin (9) 

Birthplace 
Napanee, Ontario 
Profession 
Teacher 
Education 

Peterborough Teachers’ College 
B.A. Queen’s University 
B.Ed. University of Toronto 
Position 

Alderman, City of Oshawa 
Member, Executiye Committee of Council 
Chairman, Community Services Committee 
of Council 

Councillor, Regional Municipality of Durham 

Vice-Chairman, Regional Planning & 

Development Committee 

Member* Central Lake Ontario Conservation 

Authority 

Member, South Oshawa Community Council 
Member, City of Oshawa Marine Rescue 
Association 

Member, Oshawa Fish & Wildlife Advisory 
Committee 

President, Oshawa Riding, New Democratic 
Party 

Chairman, Federal Election Committee, 
Oshawa-Whitby NDP 



SEPTEMBER 18 
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Foreman Needs 
Retraining 


Accident Description 

Essential 


By LLOYD CLARKE 
Sick and Accident 
Representative 

After reprieve of three glorious 
weeks from the mighty monster I 
would like to welcome everyone 
back to what was inevitable in 
everyone’s 
mind. I hope you 
had a safe and 
enjoyable vaca¬ 
tion without a 
misfortune strik¬ 
ing you, your 
family or your 
friends; If you 
were not so for¬ 
tunate may I ex- 
press my 
deepest regrets. 

NO S & A REPRESENTATION 

Shortly after beginning my leisure 
time of hanging around the house, I 
received a few phone calls from 
some of our members who were still 
working, asking who was taking the 
S & A calls. If I could not offer any 
assistance over the phone it was 
explained that when the department 
that the S & A rep comes from is shut 
down the S & A rep must also be laid 
off. This little item is part of the con¬ 
tract and there is not a thing that can 
be done about it. This also applies to 
the alternate and we can not pick 
someone for a substitute like the Dis¬ 
trict Committeeman or Commit¬ 
teeman can do. 

If you had an S & A problem I 
sincerely hope that it was nothing 
urgent and that your questions have 
been answered since we returned to 


work. If not make sure you request 
your representative from your fore¬ 
man. 

ACCIDENT DESCRIPTION 

I have written articles before 
about how important it is to describe 
an accident in detail when filing your 
initial S & A claim. However, we still 
have a few members who have com¬ 
pletely disregarded this advice and 
have found themselves in a great 
predicament. 

If on the initial claim the member 
fails to go into great detail on how the 
accident happened and it was not a 
definite situation, like falling off a 
ladder, then it becomes a long drawn 
out affair of trying to prove the acci¬ 
dental nature of the claim. I might 
also add your chances of being paid 
are considerably slimmer the second 
time around. 

Therefore, when filing for an acci¬ 
dent claim be sure of your descrip¬ 
tion on the initial claim. If you feel 
you require assistance, do not hesi¬ 
tate in giving me a call either at work 
or at home. 

PROBLEMS KEPT 
CONFIDENTIAL 

I have noticed on occasion that 
when I begin to delve into a case with 
a member, that the member is rather 
reluctant to explain the finer details 
of the problem. I would like to assure 
all the General Motors people that I 
deal with your complete case is kept 
confidential. 

In some areas it is necessary to 
gather as much information as possi¬ 
ble from the claimant as well as any 
doctor who was involved, to assist in 


winning the member his or her 
money. This information is confiden¬ 
tial and therefore is kept as such. I 
might also add that the final settle¬ 
ment is also kept confidential due to 
his or her personal reason. 

EYE GLASSES 

I would like to remind everyone 
that the section of the present con¬ 
tract dealing with eye glasses be¬ 
comes effective on October 1, 1975. 
You are eligible for $40.00 per person 
for each member of your family. If 
you have any questions concerning 
this area, remember to tell your 
foreman you request an S & A rep¬ 
resentative. 

1976 NEGOTIATIONS 

It is my utmost concern that the 
complete S & A program be attacked 
at the bargaining table during the 
1976 negotiations. 

There are many areas that can be 
and should be improved upon for the 
benefit of the employees of General 
Motors. With the rapid rise of the 
cost of living there is no question that 
the weekly benefits must be im¬ 
proved thereby allowing the worker 
to have a respectable cheque coming 
to his or her home during the time 
away from the job. 

Another area that must be cor¬ 
rected is the hassle that one is given 
during the time of being on S & A. 
Surely your own doctor has some 
intelligence and knows when you are 
capable of returning to work. 

However, these are only a couple 
of items that need to be corrected 
because in my opinion the whole sys¬ 
tem is cockeyed. 


ble terms of retirement life. There 
are at least a couple more in eager 
anticipation of soon following. 

A couple of long term Foremen, 
Albert Melbardis and Chris Mason, 
both with considerable prior service 
within the Bargaining Unit, were 
also recently retired. Chris will be 
remembered as another and leading 
builder of our Union at Duplate. Best 
wishes to both him and Albert for a 
long and healthy retirement. The 
joke of Albert having to be replaced 
by two other Foremen, while Chris 
by no one at all, is not quite fair. The 
main reason, of course, is that, for 
the foreseeable future at least, the 
Armourplate Department appears 
slated for no better than a two-shift 
operation. 

It seems that more of our Commit¬ 
tee is being drawn to the benefits of 
small-town living, namely Pontypool 
—fast becoming known as Duplate’s 
Retreat. Sam Stewart joined the trek 
some time ago, followed more re¬ 
cently by Tom Donohue who, judg¬ 
ing by his delirious expression, is 
pleased with the move. 

Happy to have Jack Caldwell back 
from a long and painful absence due to 
a back injury. Anyone experiencing 
back problems knows the helpless¬ 
ness and unpleasantness involved. 
Certainly no way to spend a summer 
or vacation. 

Joe Cassar, on the other hand, 
really knows how to vacation. He’s 
still enjoying the idyllic hospitality 
and balmy weather of his native Mal¬ 
ta, and the lucky stiff is not expected 
back with us for at leas another three 
weeks. 



By FRANK TAYLOR 
Zone 26 Committeeman 

For many months, Abe Taylor, 
Tommy Thompson, Don Couch and 
myself have participated in a series 
of meetings with higher Manage¬ 
ment, trying to 
resolve . the 
numerous prob¬ 
lems confronting 
the Truck Plant 
workers. During 
these meetings, 
a special em¬ 
phasis was 
placed on the 
deplorable con¬ 
ditions existing 
in the Motor 
Line area of #2 Shift, but the plight 
of these brothers and sisters was vir¬ 
tually ignored by higher Supervision, 
and in many instances they appeared 
to deliberately aggravate the situa¬ 
tion. For instance, Motor Line 
Foreman Tony Killingbeck was al¬ 
lowed to refuse his people personal 
relief, forcing them to leave their 
work assignments without permis¬ 
sion, giving this Supervisor an ex¬ 
cuse to exercise his desires to discip¬ 
line people. 

If an individual required medica¬ 
tion from First Aid, Foreman Kil¬ 
lingbeck would refuse to allow him 
or her medical attention, but would 
issue the worker pills or bandages 
from his own supply of medicines! 
Higher Supervision promised 
Chairman Tommy Thompson and 
myself these tactics would be termi¬ 
nated immediately, but this Super¬ 
visor was allowed to continue his 
medical practice without any inter¬ 
ference from his superiors! 

In addition to the asinine policies 
employed by this Supervisor, the 
approach he used when talking to his 
men left much to be desired. When 
this Foreman wanted a person, he 
would crook his finger and yell at 
them'as if he was calling a dog, then 
proceed to talk, using a very arrogant 
and smart aleck attitude. If anyone 
chanced to disagree with his 
methods on thinking, they would be 
intimidated to the point where they 
almost lost their cool and did some¬ 
thing irrational! 

When a worker requested a few 
hours or a day off, Foreman Kil¬ 
lingbeck never gave a definite “yes 
or no’’, but would say, “We’ll see’’, 
leaving the person hanging on won¬ 
dering whether or not they would be 
excused, and on numerous occa¬ 
sions the effected people were not 
allowed the time off although they 
had formulated personal plans re¬ 
quiring their absence from work. 

While I was absent from work on 
sick leave, my Alternate, Don 
Couch, presented these facts and 
many others to Howard Toaze and 
Grant Warner, who in turn indicated 
steps would be taken to rectify the 
situation. As time passed, it became 
quite evident nothing was being done 
to resolve these problems, so con-, 
sequently, when 9.2 hours a day was 
scheduled, the Motor Line em¬ 
ployees refused to work beyond the 
eight hours they were required to 
work by law. Superintendent Ron 
Cox approached Don Couch, asking 
him to try and get the people to work 
the scheduled hours, but Cox re¬ 
fused to try and rectify the situation 
on the Motor Line, although I’m cer¬ 
tain he recognized the problems 
plaguing the workers. Consequently, 
the Motor Line employees stated 
they would not work for their Fore¬ 
man any more hours than they were 
required to work by law. There is no 
doubt in my mind this overtime issue 
was forced into the workers by the 
Company to strengthen their bar¬ 
gaining position in attempting to get 
the Union to become the Agent for 
the workers. 

A few weeks later, I returned to 
work, and was promptly informed by 
the Motor Line people they were 
going home at lunch time, and would 


not return until Killingbeck was re¬ 
moved as their Supervisor since they 
couldn’t tolerate him any longer. I 
immediately informed Labour Rela¬ 
tions of the seriousness of the situa¬ 
tion, and arranged to have the em¬ 
ployees interviewed by two Com¬ 
pany representatives, with the un¬ 
derstanding no person’s name would 
be connected with any statements 
made to avoid any chance of the 
Company retaliating in the future. 
Every person interviewed by the 
Labour Relations representative in¬ 
formed him of the dislike they had for 
Foreman Killingbeck, and their 
reasons why. This information was 
then conveyed to higher Supervision 
so they could determine the severity 
of the problem. Later in the day, a 
Company official informed me they 
could see there was a definite prob¬ 
lem in this area, and there would be 
some changes made, and indicated 
the Foreman would be moved. When 
this information was relayed to the 
Motor Line workers, they were 
happy their problems were receiving 
proper recognition, and, as a result, a 
walkout was averted. 

The next day, Plant Manger Hugh 
Holland told our District Commit¬ 
teeman and myself he had decided 
against moving Foreman Kil¬ 
lingbeck, but realized Killingbeck 
was wrong and required some re¬ 
training. The Plaht Manager then 
proceeded to ask us to bear with him 
until the Foreman was retrained 
since, as he put it, “a leopard can’t 
change his spots overnight!”. 

Shortly thereafter, Foreman Kil¬ 
lingbeck began issuing G-134’s and 
suspensions whenever the least little 
opportunity presented itself, and his 
intimidating tactics were increased 
beyond tolerance. In addition to this, 
General Foreman Bill Smith began 
assisting Killingbeck with his 
harassment. For example, two em¬ 
ployees were talking and laughing 
with each other on the line when 
General Foreman Bill Smith verbally 
attacked them, stating, “If they were 
making fun of Supervision, they 
wouldn’t just get a G-134, but would 
be discharged immediately!” Then 
General Foreman Smith approached 
a repairman and said, “You see? We 
are making some changes already. 
We suspended your Committeeman, 
and gave four of you G-134’s, and 
there is till more to come!” 

Sure enough,, there was more to 
come. Superintendent John King- 
horn (one of the people who inter¬ 
viewed the Motor Line employees) 
walked down the line with Plant 
Manager Hugh Holland and Superin¬ 
tendent Ron Cox, pointing out indi¬ 
viduals, saying, “Here is one”, or 
“That is another one over there”, 
and so on, deliberately antagonizing 
the workers and trying to scare them. 
Then, on a daily basis and systemati¬ 
cally, the employees who were 
pointed out were taken off their jobs 
and put on the worst jobs in other 
parts of the Truck Plant, despite the 
fact they had between twelve and 
twenty years’ seniority and clean 
records. The fact these people had so 
much seniority and clean records il¬ 
lustrates the type of people they 
were since it is considered a condi¬ 
tion of employment in the Truck 
Plant that everyone should have at 
least a week on their records. When I 
asked Superintendent John King- 
horn, in the presence of Abe Taylor 
and Tommy Thompson, why he 
would deliberately agitate the work¬ 
ers by openly letting them know the 
Company intended to retaliate 
against them, he wouldn’t answer. 

It doesn’t take a genius to figure 
out their intentions could only lead to 
the inevitable, and it did — on 
Thursday, July 24, the Motor Line 
walked out. 

I don't know what Superintendent 
Ron Cox expects to gain by em¬ 
ploying the deplorable tactics he has 
been using, but I do know he has 
succeeded in producing the poorest 
quality vehicle since I’ve been in the 
Truck Plant. 


Laid-Off Return to Duplate 



By STEVE MELNICHUK, 
Chairman 
DUPLATE DIARY 

With the exception of time zeal¬ 
ously reserved by some with great 
expectations of feasting on some 
deer or moose, most of us have seen 
our vacation 
come and go 
(and all too 
soon) for 

another year. 
This summer 
had to be one of 
the earliest and 
hottest ever, hel¬ 
lish for working 
but heavenly for 
vacationing. It 
had the benefit 
of steering many indoor athletes like 
myself towards much cooler havens 
and the enjoyment of some outdoor 
recreation for a change. 

As a matter of fact, this is being 
written on the last day of my vaca¬ 
tion, not the most pleasant of cir¬ 
cumstances or frame of mind, but 
perhaps a good way of easing back in 
harness. It’s been sortie time and 
many happenings since the last 
Oshaworker, both in and out of the 
plant. 

By far the most welcome event 
was the substantial improvement in 
our employment numbers. Prior to 
our vacation shutdown, all our 
seniority people and even some 
probationaries had been recalled to 
work. The Company’s then projec¬ 
tion, which hopefully has not since 
worsened, was the continuation at 
this stepped-up level of production 
throughout the fall at least. This is 
great news for our SUB as well. 

This upturn has also helped the 
return of laid-off tradesmen who, 
with the sorry exception of the 
Template Makers, are pretty well up 
to par. This latter trade has experi¬ 
enced what has to be considered 
permanent reduction. As a matter of 
fact, two or three former Template 
persons have elected to transfer their 
fates (and seniorities) into the Pro¬ 
duction group. According to our 
Agreement, a laid-off tradesman, 
upon application and following a 


consecutive lay-off of six months 
from his trade, may give up all rights 
and recall to such trade and become a 
Production worker for all intents and 
purposes. Prior to this, they have 
only the means of preferential hiring 
on a date of entry basis. 

There have been a couple of new 
Alternate Committeemen join our 
ranks for the remainder of this cur¬ 
rent term. Regretfully, the resigna¬ 
tion of first, Dotji Jessup, and some 
time later, that of Dave Me Taggart, 
(each purely for health or personal 
reasons) were received and ac¬ 
cepted. Both these chaps were 
highly regarded and decided assets 
to our team, and will be missed. 

The task of Alternate is often har¬ 
rowing ahd difficult. On the off 
shifts, you’re the person who must 
bear the brunt of all kinds of Com¬ 
pany — and yes, employee shenani¬ 
gans — amidst the frustration and 
vexation of all kinds of buck-passing, 
with little or no real access or oppor¬ 
tunity towards relief or resolve. 
Nonetheless, the role is important 
and essential to the workings and ef¬ 
fectiveness of your Union. We wel¬ 
come, therefore, the added and val¬ 
ued contribution of our newest re¬ 
cruits, Vern O’Neil and Stan Goles- 
ki, both elected rather handily in 
their respective zones. 

Speaking of elections, we’re all up 
for grabs this coming January, so 
sharpen up your particular aims or 
ambitions. A major concern of some 
of us old timers is the need for new 
and younger involvement. The best 
possible recipe for a good Committee 
is some new zeal and blood, along 
with old experience and muscle. 

The term of office has been con¬ 
stitutionally extended to three years, 
but I frankly think that our practice 
of two is plenty. This decision can be 
discussed and legally made at our 
next Unit meeting. Watch the bulle¬ 
tin boards for a notice of such fairly 
soon. 

We’ve had a couple or more re¬ 
tired recently. Fred Johns, one of the 
“originals’.’ in Duplate’s labour 
movement and history, was followed 
by Phil Briard and Frank MacKen- 
zie. We wish them all the best possi- 















